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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

GOVERNMVENT POST GRADUATE COLLEGE AMBALA
CANTT.

Name of the head of the Institution

Sh. Arun Joshi

Designation

Princi pal (i n-charge)

Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 918901010369
Mobile no. 8901010369

Registered Email

gcanbal acantt @edi ffmail . com

Alternate Email

i gacgcanbcantt @nmuai |l . com

Address Near football chowk
City/Town Anbal a cantt

State/UT Har yana

Pincode 133203




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

state

Name of the IQAC co-ordinator/Director

Aj ay Chauhan

Phone no/Alternate Phone no.

919785881819

Mobile no.

9785881819

Registered Email

i gacgcanbcantt @nuai | . com

Alternate Email

aj ayi gac2021@mai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://gcanbal acantthry. ac.in/aqar/

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://ww. gcanbal acantthry. ac. i n/ Acade
nm c_cal endar/ Acadeni ¢c_Cal endar _2019- 20.

pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACBITERIEICT Period From Period To
2 A 3.18 2010 28- Mar - 2010 | 27- Mar-2015
6. Date of Establishment of IQAC 28-Jan- 2004

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Nat i onal Sem nar on

11- Feb- 2020 300



http://gcambalacantthry.ac.in/aqar/
http://www.gcambalacantthry.ac.in/Academic_calendar/Academic_Calendar_2019-20.pdf
http://www.gcambalacantthry.ac.in/Academic_calendar/Academic_Calendar_2019-20.pdf
http://www.gcambalacantthry.ac.in/Academic_calendar/Academic_Calendar_2019-20.pdf

Entrepreneurship 1
Devel opnent | ssues and
Chal | enges
Two extension |ecture by 03- Cct - 2019 80
Advocat e Sagi na Wl yat 1
Mega heal th check up canp 05- Mar - 2020 200
1
10 days wor kshop on 01- Cct-2019 300
aerobi cs cl ass, Ms. 10
Rekha, Instructer
Two extension |ectures by 16- Sep- 2019 80
Dietician Shelly 1
View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Ni | Ni | Ni | 2020 0
0
No Files Upl oaded !!!
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 11
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

BSNL Lease line installed, old connections closed and Bandw dth i ncreased to 50
MBPS. Pre Pl acement training cum workshop sponsored by DGHE was organi zed by the
pl acement cell of the college from 3.02.2020 to 05.02.2020. Students of three
colleges |I.e. Govt. College for wonen, Anbala City, Rajiv Gandhi Governnent

Col | ege saha, Anbala and Governnent P.G College, Anbala Cantt., Deputy Organized
two extension lectures of Briegediar Arvind Yadav, Deputy Director Ceneral,



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/18743_Quality_Initiatives.xls
https://assessmentonline.naac.gov.in/public/Postacc/Formation/18743_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/18743_Minutes.pdf

M nistry of Defense, New Del hi on the topics, “Challenges before Youth in present
perspective with recruitnment and other jobs for girls students in Indian Armny”
and “Personality Devel opment and How to face Interview in Arned Forces” on
27.09.2019. Pl acenent cell of the college organized an extension |ecture of Prof.
Kiran from Chitkara University, Raipur, Punjab on the topic “H gher Education In
I ndia and Career Prospects” on 6.11.2019. Two extension | ectures were organized
by the Placement Cell on the topic “Preparation of Interview and Rol e of
Personality” and “Using Internet for Enployment Cpportunities” on 26.02.2020. Two
extension |lectures of Dr. Jagdi sh Prashad, Assistant Director, Haryana Acadeny of
H story and Culture were organi zed on the topic Job Opportunities in various
sectors on 27.02.2020. Two extension |ectures of Sh. Rahul, MM Education, Tally
Mast er of Haryana were organi zed on the topic “Basics of Tally” and “Know edge of
Tally for Career Cpportunities on 27.2.2020. Two extension |ectures were

organi zed on the topic Self Enploynent Opportunities in Agriculture Diversified
Activities and Self Help G oup for Empl oynent CGeneration” on 05.03.2020.

Organi zed extension | ectures on the topic “El ection Managenent and Job
opportunities in Politics and “Career Opportunities in Social devel opnent Sector”
on 07.03.2020

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes

The institution will adhere to the Fol | oned t he academ c cal endar as
Academ ¢ Cal endar as provided by KUK provi ded by the KUK. According to the
Al'l the departnmental heads to prepare Acadeni ¢ Cal endar, the cal endar for

the cal endar for cocurricul ar i nportant events, curricular,
activities for their respective cocurricular, extracurricular and
departnents. The Annual Comittees of extension activities was prepared by
staff will be constituted for all the Departnments. The Annual Coll ege
effectively perform ng the various Conmittees of staff were constituted
adm ni strative and devel opnmental works ([for effectively nmanaging the different
of the institution. Faculty will coll ege activities and the sane were
prepare and adhere to the Lesson Plans |[conmunicated to the staff both teaching
for their respective subjects or and nonteaching. Al the teaching
papers. Al the departments will be faculty nmenbers prepared and adhered to
encouraged to nmake use of I CT and other [the | esson plans for the session. Use

| atest technol ogy for naking their of Smart class roonms and projectors was
teaching nore effective. The Placenment |pronoted by the faculty nenbers during
Cell will organize Career (Quidance the teaching | earning process. Pre

Wor kshops. Workshops and Seminars will |Placenent Training cum Wrkshop

be organi zed for students and faculty sponsored by DGHE was organi zed by the
for the upgradation of their know edge. |Placenent Cell of the college from

Enhanci ng ELearni ng. Pronotion of 3.02.2020 to 05.02.2020 for the
teachers by verification of their API students of three colleges i.e. Govt.
scores as per the UGC and State Col l ege for Wnen, Anbala City Rajiv
CGover nnent Cui del i nes. Conducti ng Gandhi Governnent Col | ege Saha, Anbal a

Feedback for the students, teachers and |and Government P.G Col | ege, Anbal a
alumi of the institution. Requesting Cantt. Organized two extension |ectures

for Gant from Directorate Hi gher of Brigadier Arvind Yadav, Deputy
Educati on Haryana, Panchkul a for Director CGeneral, Mnistry of Defense,
Procurenent of Books and Journals in New Del hi on the topics, “Challenges

Li brary. Increasing the Band Wdth of before Youth in present perspective




broadband. Al the Departnents and

Cells will organize inter college
conmpetitions or events. NSS Unit of the
college will organize activities for

the welfare of society so as to enable
students to learn howto fulfill their

soci al responsibility. New Mentor
G oups will be fornmed for the new
entrants. Prograns will be conducted

for the overall well being of Students.
Ext ensi on Lectures will be organised
for enhancing the know edge and skills
of the students. Best Practices will be
undert aken by Teachers and Students.
Annual Alumi Meet will be organised.
Athletic Meet will be organi sed and
students will be encouraged to
participate in sports activities and
events. Entering into MOU with other
institutions for academ ¢ and ot her
devel opnent al purposes. Achi evenents of
St udents and Teachers

wi th recruitnent and other jobs for
girl students in Indian Arnmy” and
“Personal ity Devel opnent and How to
face Interview in Armed Forces” on
27.09.2019. Pl acenent Cell of the
Col | ege organi zed an extension |ecture

of Prof. Kiran from Chitkara
Uni versity, Raipur, Punjab on the topic
“Hi gher Education In India and Career

Prospects” on 6.11.2019. Two extension
| ectures were organi zed by the

Pl acement Cell on the topic
“Preparation of Interview and Rol e of
Personality” and “Using Internet for
Enpl oynment Opportunities” on
26.02.2020. Two extension | ectures of
Dr. Jagdi sh Prashad, Assi stant
Director, Haryana Acadeny of History
and Culture were organi zed on the topic
“Job Opportunities in various Sectors”
on 27.02.2020. Two extension |ectures
of Sh. Rahul, MGM Education, Tally
Mast er of Haryana were organi zed on the
topic “Basics of Tally” and “Know edge
of Tally for Career Opportunities” on
27.2.2020. Two extension |lectures were
organi zed on the topic “Self Enpl oynent
Qpportunities in Agriculture
Diversified Activities” and “Self Help
G oup for Enploynment Generation” on

05. 03. 2020. Organi zed extensi on

| ectures on the topic “Election
Managenent and Job opportunities in
Politics and “Career Opportunities in
Soci al Devel opnent Sector” on

07. 03.2020. Five day Online Training
was attended by all Conputer
Instructors, Ofice Staff, Language Lab
Instructor, Lab Attendants from

15. 06. 2020 to 19.06. 2020 organi zed by
S.D. College Anbala Cantt. APl scores
of various Assistant Professors were
verified for the purpose of pronotion
to the higher scale. Departnent w se
duties were allocated for the guidance
and verification of APl Scores of the
regul ar teaching staff. The IQAC in

col l aboration with the Feedback
Committee of the coll ege conducted the
feedback survey on the curricul um anong
students, teachers and alumi of the

coll ege. The received feedback was
anal yzed and on th
View File
14. Whether AQAR was placed before statutory No

body ?



https://assessmentonline.naac.gov.in/public/Postacc/Quality/18743_Quality.xlsx

15. Whether NAAC/or any other accredited
body(s) visited IQAC or interacted with it to
assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2020

Date of Submission 31-Jan- 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

I nformati on about achi evenents is al so
made avail able online. The education
system of the college is nmanaged by DHE
through M S portal. Every infornmation
and all types of data of the coll ege
and its staff are updated fromtine to
time on the MS portal for effective
managenent of the coll ege.

Part B

CRITERION I - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

words

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

the library al nost every year

begi nning of an acadeni c sessi on,

curricul um papers anongst themnsel ves,

teachers, group discussions, paper

The Coll ege being affiliated to Kurukshetra University, Kurukshetra follows the
curricul um desi gned by the university. However, the teachers review the
curriculum and covey their suggestions to the University to get the changes
i ncor porated whenever the University revises its curriculum Right at the
a tentative tine table for UG as well as PG
classes is franmed and distributed to teachers and di splayed on notice boards.
Al'l departnental heads convene their departmental meetings to distribute
whi ch are to be taught during the current
academ c session. Al the teachers prepare their |esson plans according to
syl l abus and schedul e for class tests;
principal of the institution. Every teacher is expected to adhere to the |esson
pl an and schedul e but there is scope of adjustnent as per the requirenents of
students and situations. For effective delivery of curriculum various
cl assroom t eachi ng net hods such as chal k and bl ackboard, |CT enabl ed teachi ng-
| earni ng nmethods, use of multinedia projectors, distribution of handouts by the
presentations, field works and educationa
excursion are carried out by the concerned departments. New books are added to

as and when the CGovt. grants are received.
Journal s, News papers and magazines are also available in the library for
students. A nunber of departnents maintain their departnmental |ibraries as
wel | . Departnents nmaintain the detailed record of the classes, assessnents,
project reports etc. on the basis of which internal assessnent is given to the
students. College adninistration also keeps a vigilant eye on the results,
departnental proceedi ngs and the needs of the students and al so keeps record of

assignnents etc. are submitted to the




different activities of the college regarding different nmethods of teaching &
| earning for effective curriculumdelivery. Mreover, the curriculumis
conpl enented wi th additional information/resources/hands-on activities/projects
and val ue added initiatives by the faculty nenbers of all departnments. Learning
i s enhanced by having a robust tutorial system and routinely organizing
ext ensi on | ect ures/workshops/ conferences by em nent academ ci ans. Faculty
menbers are free to innovate and adopt new teachi ng nmet hods and al so pursue
research. Students are encouraged to excel in their chosen subjects and devel op
soft skills through a nultitude of extra-curricular activities. The principa
neets the faculty nmenbers of each departnent to discuss acadenmic matters.
Feedback is al so sought from students by sonme faculty nenbers at individua
| evel . The final year students are encouraged to fill a ‘Student satisfaction
survey’ on ‘Teaching Learning Activity’ . The College facilities and
infrastructure are continuously being upgraded to suit the needs of curricul um
and pedagogy. Due to | ockdown from March 2020 in the wake of CORONA-19
pandem c, entire teaching was shifted to online platform Teachers prepared e-
content for the students in the formof PDFs, PPTs, audios and videos. The
material was shared with themthrough Google sites, Zoom G sco-WbEx, YouTube
wherein live classes and doubt clearing sessions were taken through Googl e Meet
and Zoom

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Ni | Ni | Ni | Ni | Ni | Ni |

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

Ni |l Ni | Nl

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

NiTl

Ni |

Nill

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
Ni |

Diploma Course
Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

0

Nill

Nill

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships




BTTM Tourism Third Senester 16

BTTM Tourism Fifth Senester 16

BSc Bot any- Si xth Sem 19

VBc Geogr aphy-Third Sem 16

BA (Journalism Journal i sm and Mass 30
conmuni cation- Third sem

BA (Journalism Journal i sm and Mass 30
comuni cation- Fifth sem

BBA Managenent 21

BA Psychol ogy, VI Sem 55

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni No
Parents No

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Qur coll ege has a systematic nmechani smfor obtaining feedback from students as
wel | as teachers. It is a valuable tool to bring about major and inportant
changes for overall devel opnent and continuous inprovenent of students and the
institution. The feedback covers various aspects of academi c as well as

admi ni strative processes in the college. It is collected on a regular basis
from students and teachers. Questions covering multiple aspects are presented
to themfor their valuable inputs. The questionnaire is prepared in an
exhaustive manner to ensure that all facets are covered properly. Responses are
elicited and anal yzed in great detail to prepare action plan for future.
Faculty nenbers are al so encouraged to collect informal feedback from students
on regul ar basis to inprove academ ¢ outcones. Students’ feedback is done

t hrough conveni ence sanpling techni que. There are 23 questions under four broad
categories- 1. Course content and organi zation 2. Teachi ng approaches and

| earni ng environnent 3. Learning and study resources 4. Evaluation and

Exami nation rel ated approaches. Students are asked to give their feedback in a
Likert scale fromA-E ranging fromstrongly agree, agree, Satisfactory,

Di sagree to Strongly Disagree. Students are al so given freedomto express

t hensel ves in open ended questions and their suggestions are also invited.
During the session 2019-20, feedback was collected online for the first tinme
and 1484 responses from students were received. Alnpbst all the respondents were
nmore than satisfied in all the four above nentioned aspects. However, their
suggestions included that allotted I ength of a period be increased for online
cl asses, introduction of nore Honours and PG prograns, and inprovenent in
existing infrastructural facilities. Moire than 300 responses were received from
the teachers and the feedback questionnaire consisted of 16 questions franed on
the Likert scale from A-E again ranging fromstrongly agree to strongly

di sagree. Teachers’ feedback included vital questions such as their views on
course content, academ c environnent, adm nistrative and infrastructural



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/18743_Projects_undertaken_1644657287.xlsx

support and facilities, freedom of choice pertaining to teachi ng nethodol ogi es
etc. The responses received fromthe respondent teachers reflect that their

| evel is satisfactory and above regarding all the paranmeters covered in the
feedback. The suggestions obtained fromthis feedback enable the College to
revi ew, develop and inplenent policies and practices for the overal

devel opnent of the institution and holistic growth of the students. In addition
to this, a Suggestion-Box has also been kept in the library.
http://gcanbal acantt hry. ac. i n/feedback- 2/

yes

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA BA- | 400 1568 398
BCom Gener al - | 200 869 199
BCom Comput er 60 114 58
Application -1
BSc Medi cal -1 60 140 29
BSc Non- Medi cal -1 120 513 113
BCA [ 80 284 74
BTTM I 60 53 55
BA [ 60 118 60
(Journalism
BBA I 60 190 54
MCom [ 60 61 60
View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the available in the [teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 2657 449 91 5 33

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
129 129 13 8 8 13

View File of ICT Tools and resources

View File of E-resources and techni ques used



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/18743_Demand_ratio_1646211315.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/18743_ict_tools_1646211549.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/18743_e_resource_1646211360.xlsx

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The College has a well-defined Mentor-Mentee programme as per the directions received from the office of the
Director Higher Education, Haryana. This mentoring system proves to be an effective measure in bridging the
gap between the students and the teaching community. This practice enables the teachers to help the students
in every walk of life especially in college community. Since majority of the students hail from the surrounding
rural areas, their socio-economic backgrounds are different from those of urban students. The practice of
mentoring system creates a sense of belonging and provides a sense of security to such students within the
college campus. The senior most faculty member is deputed as Head Mentor by the principal. Head mentor
divides the students of a class into small groups of around 25-30 students. Every faculty member is accorded
responsibility of a group as a mentor. The role of the mentor is to establish interpersonal- relationship and create
a bond cemented with mutual respect and responsibility. The mentor is expected to play the role of guardian and
role-model for the mentees, closely monitoring and understanding the students academic, mental, moral,
emotional and social health and help them groom and grow in the right direction. Locating and rectifying the
wayward and undesirable traits in the demeanor and behavior of the students in a subtle and empathetic manner
also falls under the purview of Mentor’s role. Mentorship classes are organized in a regular manner and an
Annual Committee has been designated to monitor the smooth functioning and overall achievements of the
whole practice. Mentors are supposed to maintain proper attendance register of the mentees and their active
participation in group discussions and experience sharing is also encouraged for the benefit of all. Career
guidance is given to the students of final year by their mentors. They are informed about placement activities that
take place in the campus and also about the scope of higher education. The 3A approach of mentoring i.e.
Availability, Analytical and Active listening is followed by the mentors. The mentoring system has not only been
useful to the students but it has also strengthened a mentor-mentee-parent bond that has resulted into a
significant improvement of the overall performance of the students.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio
institution
3106 129 1: 24

2.4 — Teacher Profile and Quality
2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D
98 84 14 29 28

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Designation Name of the award,
fellowship, received from
Government or recognized

Year of Award Name of full time teachers
receiving awards from
state level, national level,

international level bodies
2020 NAI B SI NGH Assi st ant Got the award of
Pr of essor first position from

the ‘ Mera Aasman
NGO for rendering
the services for
the care of needy
peopl e of the
soci ety by the
yout h Red Cross
wi ng of the coll ege
on 26/01/2020.

No file upl oaded.

2.5 — Evaluation Process and Reforms
2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year




Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BA 1154 4 30/ 04/ 2020 26/ 08/ 2020
(Journalism
BA 1153 3 18/ 11/ 2019 09/ 03/ 2020
(Journalism
BA 1152 2 30/ 04/ 2020 01/ 09/ 2020
(Journalism
BA 1151 1 18/ 11/ 2019 14/ 02/ 2020
(Journalism
BA 1015 5 18/ 11/ 2019 05/ 03/ 2020
BA 1014 4 30/ 04/ 2020 25/ 08/ 2020
BA 1013 3 18/ 11/ 2019 06/ 06/ 2020
BA 1012 2 30/ 04/ 2020 31/ 08/ 2020
BA 1011 1 18/ 11/ 2019 01/ 10/ 2020
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Performance evaluation is the essenti al
The institute follows the diversified evaluati on systemt hat
as well as co-curricular eval uation.
have been adopted by the coll ege.
Uni versity, a transparent system of
academ ¢ eval uation which is based on cl ass tests,
of the students. The students are given topics fromtheir
on which they are required to prepare assignnments that are eval uated foll ow ng
system of Rubrics. In addition to this,
qui z conpetitions are organi zed by various departments in the college to
identify the advance | earners who are further guided by the subject teachers to
excel in University Exanms and ot her Conpetitive exans |ike UGC NET, CSIR-NET,
JRF, GATE etc. For slow |l earners extra classes are organi zed by the faculty
menbers to clarify the doubts and for
material, class tests, revi ew sessions,
students in order to enhance their
through nmentors to identify needs and interests of the |earners.
special tutorials are conducted by the nmentors once in a nonth .
performance due to Frequent absenteeismis dealt by Lecture Shortage System
nstitute believes that each student has individualistic creative skills,
curricular evaluation is carried to bring out the hidden talent of students
t hrough Tal ent Search Conpetitions,
competitions organi zed by various cells and cl ubs.
holistic evaluation systemthat eval uates the | earners on academ c,
and co-curricul ar

To achi eve this goal
As per the guidelines of the affiliating
is followed for

I nternal Assessnent

cl ass di scussi ons,

per f or mance.

part of the teaching |earning process.
i nvol ves academi c
various strategies

assi gnnents and attendance

re-explaining the critica
extra assignnments are given to such
Academ ¢ Counseling is done

respective subjects

student sem nars and

t opi cs. St udy

For this
Poor

Yout h Festivals and a nunber of

Thus institute follows a

par anet ers.

curricul ar

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250

words)

The Institution is affiliated to Kurukshetra University,
Academ ¢ cal endar of the university is followed in letter and spirit for al
t he academic, curricular, co-curricular
academ ¢ cal endar schedul es the days for adm ssion,
exam nations for both the odd and even senesters.

and extra-curricul ar
t eachi ng,

Kurukshetra and t he

activities. The
vacations and
The Acadenic Cal endar clearly

SO COo-



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/18743_Evaluation_1646211667.xlsx

Col | ege.
sessi on.

senest er

cl asses,

t eachi ng days fall

The process of

end exam nati ons.

i nt er nal

ear mar ks 15-days for adm ssions separately for
and conmencenent of each senester
followed strictly by the institution.
teachi ng days (90 days in each senester) are strictly adhered to.

responsi bility of each faculty nmenber to arrange the extra classes if the
short of the required nunber as per acadenic cal endar The
new session begins with an Orientation Programfor the new students where they

are made famliar with various rules and regul ati ons regardi ng discipline,

cl ass-attendance and assessnent process.
i nformed about different cells,

assessnent

Under gr aduat e and Post - G aduat e
is mentioned therein which is

The University guidelines to have 180

It is the

In addition to this they are al so
cl ubs and subject societies operative in the
Students are also notivated to participate in the various curricul ar
co-curricular and extra-curricular activities to be held throughout the
i s adopted as per the guidelines
i ssued by the University and is conpl eted before the conmencenent of the
The exam nations are held as per the date-sheet
i ssued and notified by the University. For the process of
eval uati on of awards,
are conveyed to the students well

re-appear and re-
University guidelines are issued fromtine to tinme that
in time through Coll ege Notice Boards,
Col | ege Tel egram group and \What sApp cl ass-groups nmade by the subject teachers.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://gcanbal acantthry. ac.in/co-2019-20/
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
1016 BA BA- 111 259 123 47. 49
1236 BCom Gener al - 182 101 55. 49
[11]
1236 BCom Comput er 52 25 48. 08
Application
1296 BSc Medi cal - 19 19 100. 00
[
1296 BSc Non- 104 50 48. 08
Medi cal - 111
1216 BCA [ 61 30 49. 18
1396 BTTM 1] 23 4 17. 39
1156 BA [ 44 5 11. 36
(Journalism
1206 BBA [ 42 22 52. 38
2144 VA Hi ndi 13 7 53.85
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the

questionnaire) (results and details be provided as weblink)

http://gcanbal acantthry. ac.in/feedback- 2/



http://gcambalacantthry.ac.in/co-2019-20/
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/18743_Pass_percentage_1646458962.xlsx
http://gcambalacantthry.ac.in/feedback-2/

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill 0 0 Nill Ni Il

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Ent r epr eneur shi p
Devel opnent :
Chal | enges

| ssues and

Depart nent of Comrerce

11/ 02/ 2020

| nnovati on And | PR

| QAC

22/ 06/ 2020

Start Up Pratiyogita Ent r epr eneur ship 28/ 08/ 2019
Devel opnent Cel |
Webi nar on Research | QAC 25/ 06/ 2020
Met hodol ogy

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
0 0 0 Nill 0
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
0 0 0 0 0 Nl
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

0 Nill
3.3.3 — Research Publications in the Journals notified on UGC website during the year
Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal Chem stry 1 2.3
I nt ernati onal Physi cs 1 1.5
I nt ernati onal Conmput er Sci ence 3 1.26




Nat i onal H story 1 6.5
Nat i onal Commer ce 3 Nill
I nt ernati onal Mat hemat i cs 1 5.94
I nt ernati onal Commer ce 2 6.1

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Bot any 3
Physi cs 1
Tourism 1
H story 1
View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Recent Ashok I nt er nat 2020 Nill Nill
t echni ques i onal Gover nnent
of Journal of P. G
Extraction Advanced Col | ege
and Recogn Sci ence Anbal a
ition and Cantt
Textual In Technol ogy
formation
from
Nat ur al
Scene:
Revi ew.
I nt er net Di npl e I nt er nat 2020 Nill Ni |l
of Thi ngs( Rani i onal CGover nnent
loT): Arch Jour nal of P. G
itecture, Advanced Col | ege
Chal | enges Sci ence Anbal a
and |ssues and Cantt
Technol ogy
Soci o At ul Acadeni c 2019 Nill Nill
econormi ¢ Yadav Di scourse CGover nnent
di scont ent P. G
anmong Col | ege
peasant s Anmbal a
and Cant t
Upri si ng
of 1857: A
case study
of Haryana
Ef f ect Shagun A 2019 Nill Nill
of Ahuj a Resear ch CGover nnent



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/18743_journals_notified_on_UGC_1648099109.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/18743_Books_and_Chapters_1646197904.xls

vari abl e Journal O P. G
of educati Humani ti es Col | ege
onal qual i , Commerce Anbal a
fication And Cantt
on perform Sci ences
ance
appr ai sal
of
i nsurance
per sonnel
a case
study of
Nat i onal
| nsur ance
Conpany
Limted
A review Abha Jour nal 2019 9 11
on virus of Nanopar Gover nnment
protein se ticle P. G
[ f- Resear ch Col | ege
assenbl y Anmbal a
Cantt
Par ni | Pur akal a 2020 Nill Ni |
Strategic Kumar Gover nnent
Conmpetitiv P. G
e Col | ege
Advant age Anbal a
i n Banki ng Cantt
| ndustry:
Evi dence
from Conpa
rative
Ef ficiency
of Public
Sect or
Banks and
Private
Sect or
Banks in
I ndi a
Anal ysi s Hari sh Chaos, 2019 3 Nat i onal 13
and Kaur Solitons Institute
numneri cal Fractal s, of Techno
si nul ati on El sevi er, ogy, Kuruk
of shetra
fractional
or der
Cahn-Al |l en
nodel with
At angana—B
al eanu
derivative
| mpr oved Sam ksha Jour nal 2020 5 Thapar 2
Magneti c Ver ma of Superco Institute
and nductivity of Engi nee
M cr owave and Novel ring Techn




creen-
Printed
Thi ck
Filns

Properties Magnet i sm ol ogy,
of La- Subs Pati al a,
tituted Punj ab,
Bari um Hex 147004,
aferrite S I ndi a
creen-
Print ed
Thi ck
Fil s
Nai b Mukt 2020 Nill Nill
I ndustri al Si ngh Shabd Gover nnent
Consuner Jour nal P. G
Buyi ng Col | ege
Behavi our Anbal a
Vs Medi um Cantt
Smal | And
Mcro Ente
rprises
( MBMVES)
Sector O
Har yana:
The Rol e
O Buyi ng
Centers
Speckl e Karanjit Jour nal 2020 1 Nill
denoi si ng Kaur of Optics CGover nnent
t echni ques P. G
i n imging Col | ege
syst ens Anbal a
Cant t
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Speckl e Karanjit Jour nal 2020 1 Ni Il
denoi si ng Kaur of Optics CGover nnent
t echni ques P. G
in imging Col | ege,
syst ens Anbal a
Cantt
| mpr oved Sam ksha Jour nal 2020 5 2 Thapar
Magneti c Ver ma of Superco Institute
and nductivity of Engi nee
M cr owave and Novel ring Techn
Properties Magnet i sm ol ogy,
of La- Subs Pati al a,
tituted Punj ab,
Bari um Hex 147004,
aferrite S I ndi a



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/18743_Bibliometrics_1646197578.xls

Anal ysi s Har di sh Chaos, 2019 3 13 Nat i onal
and Kaur Solitons Institute
nuneri cal Fractal s, of Technol
simul ation El sevi er ogy, Kuruk
of shetra
fractional
or der
Cahn-Al |l en
nodel with
At angana—B
al eanu
derivative
A review Abha Jour nal 2019 9 11
on virus of Nanopar CGover nnent
protein se ticle P. G
I f- Resear ch Col | ege
assenbl y Anbal a
Cant t
View File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Sem 15 38 10 8
nar s/ Wor kshops
Present ed 20 68 7 4
paper s
Resour ce Ni |l 2 1
per sons
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

awar eness canpai gn

Campai gh

activities activities
Ral |y on ‘ Sadak YRC/ District 2 10
Sur aksha’ Adm ni strati on,
Anbal a Cantt
Kur ukshetra YRC/ District Red 1 25
Suryagrahan Mel a Cross Soci ety,
Anbal a
Prabhat Pheri on YRC/ District 3 10
B25 ‘ Phasli Avshesh Adm ni strati on,
na jal ane ke liye’ Anmbal a Cantt,
Tree Pl antation YRC/ Shahabad 1 5
on the occasi on of Tehsi |
Unnat Bhar at
Abhi yan
Pl astic free YRC/ Unnat Bhar at 1 20



https://assessmentonline.naac.gov.in/public/Postacc/Index/18743_Index_1646198341.xls
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/18743_Faculty_participation_1646198872.xls

El ection duty in YRC/ Di stt. 1 30
Lok Sabha Admi ni stration,
Anmbal a Cantt
Bl ood Donati on YRC/ Bharat Vikas 10 101
Canmp Pari shad Civil
Hospi tal Anbal a
Cantt
Si ngl e use YRC/ District Red 1 50
pl astic free Cross Soci ety,
abhi yan, Ambal a
D vyang Mat dat aon YRC/ District Red 2 42
ki Sahayat a, Cross Soci ety,
Anmbal a cantt
Run for unity YRC/ District 5 50
Admi ni stration,
Ambal a Cantt,

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies
during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

Zar oor at mando Ki
sahayat a karyakram

Sar ahni ye
Pur askar

Mera Aasnman NGO

82

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
District Red Yout h Red Bl ood 11 70
Cross Soci ety, Cross Donati on Canp
Anbal a, Civil
Hospi t al ,
Anmbal a Cantt
District Red Ri bbon Run for Unity 5 50
Admi ni strati on, C ub
Anmbal a Cantt
Civil Red Ri bbon Ext ensi on 6 50
Hospit al , Cl ub | ecture by AlIDS
Anbal a Cantt Counsel or
District Red Ri bbon Run for Youth 50 200
Admi ni stration, C ub Mar at hon
Anbal a Cantt
Bot any Dept./ Bot any Pl ant ati on 5 54
Krishi Vigyan Depart ment Activity
Kendra, Ambal a
Cantt
Swacchht a NSS Tree 5 54
pakhwar a pl ant ati on
drive



https://assessmentonline.naac.gov.in/public/Postacc/Extension/18743_Extension_1647570115.xls
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/18743_Awards_for_extension_1642751326.xls

Bot any Dept./ Bot any Ext ensi on 5 54
Krishi Vigyan Depar t ment Lecture by Dr.
Kendra, Ambal a Suni ta Ahuj a, ,
Cantt Associ at e
pr of essor
, Kri shi Vi gyan
Kendr a
Bot any Dept./ Bot any Carrier 5 63
Scientific Depart ment oriented
Assi st ant, Ext ensi on
Bot any Dept./ Lectures
Pl ant
quar anti ne
Station,
Antitsar
District Yout h Red Pravasi 1 10
Adm ni stration, Cross mazduron Ki
Anbal a Cantt sahayat a by
Vol unt eer s
District Yout h Red Hone 1 10
Admi ni stration, Cross Quar anti ne Duty
Anbal a Cantt by Vol unteers

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

0

0

0

0

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
On the Job SERVI CE HDFC Bank 25/ 06/ 2019 24/ 07/ 2019 Preeti
Tr ai ni ng QUALI TY OF Ltd.
HDFC BANK
On the Job HT Medi a 03/ 06/ 2019 02/ 07/ 2019 Mehak
Tr ai ni ng Recr ui t nent
and
sel ection
process in
Hi ndust an
Ti nes
On the Job Preparing HT Medi a 03/ 06/ 2019 18/ 07/ 2019 Shi vam
Trai ni ng Data on the Sai ni
daily basis
activities



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/18743_Students_in_extension_1647570468.xls

perfornmed by
t he
enpl oyees
per f or mance
On the JOb Anal yzi ng Pepsi co 03/ 06/ 2019 18/ 07/ 2019 Shubham
Trai ni ng satisfaction| India Ltd. Pal
of enpl oyees
with regard
to non
nonet ary
rewar ds at
pepsi co
On the Job Event Event Prof 03/ 06/ 2019 02/ 07/ 2019 Vi nod
Tr ai ni ng Managenent essional s
On the Job Strat egy Baj aj 03/ 06/ 2019 19/ 07/ 2019 Kamal Rani
traini ng and allianz life
functi oni ng i nsurance
of field conpany
forces in limted
Baj aj
Al lianz
On the Jb A study of Shant i 04/ 06/ 2019 23/ 07/ 2019 Mamt a
Tr ai ni ng enpl oyee pol yners
sati sfaction
regardi ng
hurman
resour ces
policies
On the JOb Menber of Infowi z a 09/ 06/ 2019 28/ 07/ 2019 Deepal
training confederatio sof t war e Ver ma
n of Indian sol ution
i ndustry
On the JOb A Study of Magma 06/ 06/ 2019 25/ 06/ 2019 Muskan
Trai ni ng Enpl oyees Research and
Trai ning and | Consul t ancy
Devel opnent PVT. LTD.
On the Jb Anal ysi s HDFC bank 06/ 06/ 2019 25/ 06/ 2019 Mehak
Trai ni ng product and Ltd.
servi ce of
HDFC bank
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation

Date of MoU signed

Purpose/Activities

Number of

students/teachers
participated under MoUs

Col | ege,
Cant t

Sant ana Dhar ma
Anbal a

10/ 01/ 2020

for

Provi de gui dance
accreditation

117

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/18743_Linkages_1646200715.xls
https://assessmentonline.naac.gov.in/public/Postacc/MoU/18743_MoU_1647090005.xls

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
12.94 12.94
4.1.2 — Details of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added
Nunber of inportant equi pnents Exi sting
purchased (G eater than 1-0 | akh)
during the current year
Cl ass roomns Exi sting
Laboratori es Exi sting
Senmi nar Halls Exi sting
Sem nar halls with ICT facilities Exi sting
Val ue of the equi pnent purchased Newl y Added
during the year (rs. in |akhs)
View File
4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
SOUL Ful |y 2.0 2005
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 25855 8429285 460 294350 26315 8723635
Books
254 70438 Nill Nill 254 70438
Ref erence
Books
Journal s 4 5660 Nill Nill 4 5660
CD & 72 23956 Nill Ni Il 72 23956
Vi deo
Li brary 1 30600 Nill Nill 1 30600
Aut omat i on
Weedi ng 1020 213344 25 4903 1045 218247
(hard &
soft)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module
is developed

Date of launching e-
content

Aj ay Chauhan

Pl ate Techtonic

https://youtu. be/

08/ 04/ 2020



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/18743_augmentation_details_1647328198.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/18743_Library_1647066710.xlsx

Theory Part 1 | IHWJVv3t | _8
Aj ay Chauhan Magnet i sm of https://youtu. be/ 06/ 04/ 2020
earth naWrPQru788
Aj ay Chauhan Sea Fl oor https://youtu. be/ 04/ 04/ 2020
Spr eadi ng kPAb5CWASSM
Aj ay Chauhan Convecti on https://youtu. be/ 02/ 04/ 2020
current theory of LnMA\BBI 3z40
Aur t hor Hol nmes
Dr. Ravi Aggarwal Psychol ogy https://youtu. be/ 06/ 04/ 2020
(Tutorial of Rank gvLBLPVt BTQ
Di fference Met hod)
Dr. Ravi Aggarwal Psychol ogy htt ps://youtu. be/ 07/ 04/ 2020
(Tutorial of CxRt Ew7HoAY
Product Movenent
Met hod or Karl
Pear son Met hod)
View File
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 200 5 0 0 18 16 50 0
g
Added 0 0 0 0 0 0 0
Tot al 200 5 0 0 18 16 50 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

50 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

Recording Centre in the Departnent of
Mass Conmuni cati on,
faculty menbers

06 Laptops with

https://youtu. be/l IHWIV3t]l _8

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

231. 16

271. 16

0.28

0.28

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

For

effective and desired outcones in acadenics,

co-curricul ar

and extra-



https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/18743_e-content_by_teachers_1646456980.xlsx
https://youtu.be/l1HwJv3tI_8

curricular activities, it is a pre-requisite that both procedures and policies
shoul d be student-centric and are custom zed as per the requirements of the
staff and students. The institutional policies pay equal attention to
mai nt enance and augmentation of infrastructure. The Principal after getting
feedback fromthe heads of all the departments, reviews the existing
infrastructure and di scusses the sanme with the college council for budget
al I ocati on and execution of the plan as per the grants and funds received from
the state govt. and Departnent of Hi gher Education, Haryana for the same. Every
year an orientation programis organized for the newy enrolled students to
introduce themwith all the facilities and resources available in the coll ege.
The students are introduced to the library and its proper functioning and
usage. Appropriate use of |aboratory equiprment is explained to the new students.
For adequate utilization of available resources, every departnent has a well -
desi gned policy which is displayed for the benefit of all concerned. Al the
class-roons including smart-class roons and | aboratories are allocated to
di fferent progranms and courses as per the College tinme-table. The Coll ege has
wel | equi pped and ventilated staff-room girls comon room students home, |CT
enabl ed seminar hall and a nulti-purpose hall. In addition to these facilities,
the coll ege al so has adequate sports facilities to address the fitness needs of
students as well as teachers. There is one badm nton court, one voll eybal
court, a kabaddi ground and a multipurpose hall for indoor ganes. The Col | ege
buil ding falls under the purview of Public Wrks Departnent (PWD), Haryana and
all the major works of construction, alteration and mai ntenance are carried out
by the PWD Departnent, however, mnor repairs and renovations are done through
Buil ding Committee of the college with prior approval and sanction of the
Principal and the College Council. Annual stock verification is carried out
every year and the unserviceabl e, unusable or condemmed itens are separated for
repair or auction as per the Govt. norns by the College Dilapidation Conmttee.
The | aboratory staff ensures that |aboratory equipnent is in good condition and
functional all the tinme. Instruments and ot her equi pnent requiring periodic
calibration are re-calibrated in-house wherever possible using scientific
protocol s otherw se professional help is sought on paynent basis. The
Augrent ati on of Lab Fund received fromthe State Govt. is distributed anong
various departnents as per their requirenent. Al the new purchases are made by
the Central Purchase Committee of the College in consonance with the nornms and
policies of the State Govt. A designated annual Committee physically verifies
all such itens and proper entries are made in the college property register and
stock registers of the concerned departnent. For the proper sanitation and
cl eanliness of the whole canpus, the college has regular staff, in addition to
the outsourced staff. The security staff of the coll ege has been outsourced to
Jwal aji Security Services. PWD support staff is intimated if there is sone
mej or requirenent pertaining to electricity and water arrangenent.

http://gcambalacantthry.ac.in/infrastructure/

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Consol i dat es 1402 14819530
frominstitution |[stipend for SC, PMS
for OBC, stipend
for grand children
of freedom
fighters, state
nmerit scholarship
Fresh and renewal ,



http://gcambalacantthry.ac.in/infrastructure/

state nerit
schol arship for
ur ban and rural

boys
Fi nanci al Support
from Ot her Sources
a) Nati onal SR Ji ndal 5 15000
schol arshi p schene
by Sitaram Ji ndal
foundati on
b) I nternati onal 00 Nill 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

Engl i sh Language
Skills and
Pronunci ati on

enhancement scheme enrolled
10 Days wor kshop 01/ 10/ 2019 414 Rekha Aerobics
on Aerobics cl asses, anbal a
cantt
10 Days wor kshop 16/ 01/ 2020 643 Ms Priya kapoor
on beauty and skin beautycare
care
1 Week Theatre 13/ 09/ 2019 45 Mass
Wor kshop Contruni acti on
Department in
Col I aboration Wth
Mant han Theatre
G oup
1 Day Radio 11/10/ 2019 100 Dai ni k Jagar an
Wor kshop Radio City 91. 9FM
and Mass com
Depart nent
1 Day wor kshop on 08/ 08/ 2019 154 Dai ni k Bhaskar
Cart oon Maki ng Cartooni st Mass Com
Dept .
Devel opnent of 16/ 07/ 2019 154 G C Anbala Cantt,

Engl i sh Language
Lab

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2020 Ext ensi on 89 89 Nill Ni Il
Lecture on
Job opportun



https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/18743_Scholarships_1647237637.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/18743_Development_Schemes_1647240463.xlsx

ities in
Hi story and
Touri sm
besi des
teachi ng and
opportunitie
s in
ar chaeol ogy,
Num smatics
and
epi graphy in
Har yana

2020

Ext ensi on
Lecture on
Basi cs of
Tally and

Know edge of
Tally for
career oppor
tunities

109

109

Nill

NiTl

2020

Ext ensi on
Lecture on
Rol e of
Tr eval
Agency and
Tour
oparator in
tourism
I ndustry and
pl acenment
opportunies
& skills in
tourism
i ndusri es

72

72

Nill

Ni |l

2020

Ext ensi on
Lecture on
Sel f
enpl oynent o
pportunities
in small
scal e
i ndustries
and sel f
enpl oynent
in self help
groups

80

80

Nill

NiTl

2020

Ext ensi on
Lecture on
self help
gropus for
enpl oynent
genration

and
enpl oynent o
pportunities
in

83

83

Nill

Ni |l




agriculture
di versify
activities

2020 Ext ensi on
Lecture on
El ection
managenent
and Job oppo
rtunities in
politics and
car eer oppor
tunities in
soci al
devel opment
sect or

69

69

Nill Ni |

2019 Ext ensi on
Lecture on
H gher
Education in
| ndi a and
Car eer
prospects

98

98

Nill Ni |

2020 Pre
pl acenment
cum wor kshop

185

185

Nill Ni |

2020 Ext ensi on
Lecture on
Prepration

of interview
and rol e of
personality

103

103

Nill Ni |

2020 Ext ensi on
Lecture on
new trends

in reporting

and
Chal | enges
infield
reporting
and nobile
reporting

61

61

Nill Ni |

View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
1 2
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
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visited participated visited participated
GENPACT, AU 33 Nill IClC,CA 129 Nill
Smal | Par m nder
Fi nance Pal Singh, Q
Bank, SBFC Connect
finance Busi nus
Private Sol uti on
limted, Mohal i, HDFC
Bajaj Capita LI FE
|, ed erx | nsur ance, |-
Pocess, JENA
SEKHO, REX
V\EB
SOLUTI ONS, U
| MATI C, ALTRU
| ST, RATI OCI N
ATI VE
SOLUTI ON
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2019 5 B. A Govt. PG Govt. PG M Sc.
B. Com , Col | ege, Col | ege, Geogr aphy
B. Sc. Anbal a Anbal a
Cantt. Cantt.
2019 28 B. com BBA Govt. PG Govt. PG M Com
Col | ege, Col | ege,
Anmbal a Anmbal a
Cantt. Cantt.
2019 10 B. A, CGovt. PG Govt. PG MA Punj abi
B. Com , Col | ege, Col | ege,
B. Sc. Ambal a Ambal a
Cantt. Cantt.
2019 20 B. A, CGovt. PG Govt. PG MA Hi story
B. Com , Col | ege, Col | ege,
B. Sc. Anbal a Anbal a
Cantt. Cantt.
2019 10 B. A Govt. PG Govt. PG M A. Hi ndi
B. Com , Col | ege, Col | ege,
B. Sc. Anbal a Anbal a
Cantt. Cantt.
2019 7 B. A, Govt. PG Govt. PG M A
B. Com , Col | ege, Col | ege, Engl i sh
B. Sc. Anmbal a Anmbal a
Cantt. Cantt.
2019 12 B. A, CGovt. PG Govt. PG M A
B. Com Col | ege, Col | ege, Econoni cs
Ambal a Ambal a
Cantt. Cantt.

View File
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5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET 2
Any O her 1

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Vasant Ut sav Intra College 114
23rd Col | ege Annual Intra College 80
Athletic Meet
Athletic Meet Training Intra College 250
Canp
Tal ent Sear ch Intra Coll ege 63

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year

Name of the
award/medal

National/
Internaional

Number of
awards for
Sports

Number of
awards for
Cultural

Name of the
student

Student ID
number

2020

1st
Prize in
nt ernation
al Online
Post er
Maki ng Com
petition
on 21st
June 2020
hel d at
Gover nnent
Col | ege
for Wnen
Shahzadpur
Anbal a,
Har yana

| nt er nat
i onal

Nill

1

Sahi |
2135510129

2020

1st
Prize in
Nat i onal
Level
Pai nti ng/
Sket ch
Maki ng
Online Com
petition
on 23rd
April 2020
to 28th
April 2020

Nat i onal

Nill

Sahi |
2135510129
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hel d at
Gover nnent

Col | ege
for Wnen
Shahzadpur
Anbal a,
Har yana

Nat i ona

2020 Certific

Prize in
Ol i ne
Nat i onal
Level
Sal ogan
Witing on
10t h May
2020 hel d
at |.B.
(PG
Col | ege,
Pani pat

Nat i ona

Nill

Nill

2135510129

Sahi

2020

ate for
Ol i ne
Nat i onal
Level
Col | age
Maki ng Com
petition
on 16th
May 2020
hel d at
VDSD,
Grls
Col | ege,
Anmbal a
Cty

Certific Nat i ona

Nill

2135510129

Sahi

2020

ate for
Ol i ne
Nat i onal
Level
Post er
Maki ng
Essay
Witing Co
npetition-
Roshi ni - 20
20 on 05th
May 2020
hel d at
I.B. (PG
Col | ege,
Pani pat

Certific

2135510129

Sahi

Nat i ona
ate for

Painting C

Nill

2135510129

Sahi




onpetition
in online
Nat i onal
Level Art
Conpetitio
n on 17th
May 2020
hel d at
Arya Kanya
Mahavi dyal
ya,
Shahabad
Mar kanda

View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The Col |l ege provides anple opportunities for students to participate and voice
their concerns on nmany admini strative and academ ¢ commttees. It strengthens
the denocratic structure and node of functioning of the college and engages
themin neani ngful and productive activities. Students of Mass Communi cati on
and Journalismhave taken a remarkable step by initiating in publication of
departnental newspaper “Dastak” where they do all the concerned activities |like
reporting. editing, designing, and printing which enhance their experiential
| earning and practical skills to beat the upcomi ng cut throat conpetition in
medi a industry. They create a platformfor the students of the college to cone
up with views and opinions on issues of daily routine to bring into
consi deration of adm nistration. They gather and di scuss about the day-to-day
probl ens of the students and try to help them by expressing the sane through
their newspaper. In continuation of the above said efforts they have created a
YouTube channel entitled DASTAK where they broadcast video in form of
docunentaries, short films etc. acquiring inportant issues related to college
problens |ike eve teasing, ragging etc. Exposure to media technologies in form
of canera, editing software increases their confidence and will help themin
future in career building. Through Earn Wile You Learn, students get financia
support while getting exposure to work being performed by different
departnents. They learn the power of managenent and how to handl e studi es and
wor k sinmultaneously. Students’ representation is ensured in inportant
commttees like ICC, | QAC and Sports Board. Student volunteers participate
actively in all the functions and activities of the coll ege.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

466

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

Alumi Meet is an everlasting tie with our Alumi. This day makes al umi wal k
down the menory lane to catch up with teachers, nentors and not the |east,
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their conpanions. This very year Virtual Al umi Meet was organi zed on 31st
May, 2020 on digital platformvia Wbex Cisco, where 466 students enrolled and
relived the gol den nmonents and cherished with their Alma Mater. Being
responsible citizen of our country it’'s our responsibility to follow all the
COVID- 19 Protocols. Follow ng the sane, CGovernnment PG Coll ege, Anbala Cantt.
has taken an initiative for Virtual Al ummi Meet 2020. They all cane together
and shared their journeys though online node. W would certainly acknow edge
and appreciate our alumi for the contribution they made to nmake this Virtual
Al ummi Meet a great success.

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The institution’s firmbelief in the practices of decentralization and
participati ve managenment can be clearly seen in its way of constituting various
comm ttees, societies and clubs of the college which involves enpl oyees and
students at all levels. Fromthe Head of Departnents (HODs) to Faculty, Support
Staff and the students ------ everybody ensures better managenent of deci sions
and their inplenentation at all levels. The Principal also believes in the
phi | osophy of decentralization and involves faculty nenbers and students in
deci si on maki ng and i nplenmenting policies. Rotary C ub of students and Eco
clubs are al so operational.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Research and Devel opnent Research is an inportant conponent of
hi gher education. Coll ege
adm ni stration inspires faculty nmenbers
for research in the area of their
interest and requirenment for the
benefit of both faculty and the
students. Teachers are inspired to
wite quality research articles for
research journals, edited books etc.
They are also inspired to publish books
as sol e authors.

I ndustry Interaction / Coll aboration Career Counselling and Pl acenent Cel
of the College invites resource persons
fromindustry to have interaction with
students. Visits to Industries are
arranged for the students so that they
can have an exposure of the actua
wor ki ng environment. Placenent drives
are organi zed in the Coll ege.
Col | aborations are done with various
i ndustries where students do the
internship which is mandatory in sone
cour ses.

Li brary, I CT and Physi cal Library is fully autonmated since 2005
Infrastructure / Instrunentation and the software in use is SOUL 2.0




havi ng 27000 text books, 460 reference
books, 15 newspapers, subscription of
19 nmagazi nes, 04 journals, 01
Enpl oynent News, a separate Book Bank
consi sting of reference books, genera
know edge books, encycl opedi as, atl as,
di ctionaries, thesaurus, biographies
etc. E-resources are avail able through
| NFLI BNET. Col l ege library conmittee
recomrends weedi ng out of old books and
purchase of new ones. College has 8
smart cl assroons, conference hall, 04
labs with LCD projector and screen to
facilitate smart | earning process.

Exam nati on and Eval uati on

In the field of exam nation and
eval uation the institution is required
to follow the University guidelines.
Exam nation forns are filled online
exam nation fee is deposited online
and the admt cards of students are
generated online. The interna
assessnent of the students is subnitted
online on the university portal and the
sane is also displayed on the Col |l ege
noti ce board. The Principal, College
Counci| and Regi strar House Exam nation
ensure tinmely conpliance of upl oading
of attendance and internal assessnent
of students on university portal. The
Col | ege has been earnmarked as
Uni versity ‘On the spot eval uation’
center.

Curri cul um Devel opnent

The college, being affiliated to
Kurukshetra University, Kurukshetra
follows the curricul um devel oped by the
Uni versity. The teachers review the
curriculumregularly and give their
i nputs directly as menbers of Board of
Studies of University or indirectly to
the teachers of university or other
institutions who are nenbers of Board
of Studies so that whenever the
curriculumis revised by the
Uni versity, their suggestions may be
i ncor por at ed.

Teachi ng and Learni ng

I nnovati ve teaching methods are
adopted by the teachers, PPTs and
interactive teaching techniques are
bei ng used by faculty. Sem nars, group
di scussi ons, presentations, assignnent
wor k, case studies etc. are also used
by the teachers to make the teaching
and |l earning effective, wherever
applicable. E-content is also shared
and provided to the students through
the platformcreated by the Directorate
of Hi gher Education, Haryana.




Human Resour ce Managenent

The Col | ege makes effort for best
human resource nmanagenent. Teachers are
trained and then involved in a nunber
of activities of the College. Execution
of all the najor decision of the
Col l ege is nade through various
commttees. Area of interest of
teachers and their expertise are taken
into account while assigning them any
j ob.

Adm ssion of Students

The Coll ege follows Central online
adm ssion process initiated by DHE
Haryana in consonance with the rules

and regul ations of the affiliated
uni versity and reservation policy of

Govt. of Haryana. The Col | ege upl oads

i nformation regardi ng nunber of seats
availabl e in a program subject

conmbi nation, fee structure etc. on the

Admi ssion portal. Candi dates are

required to fill online adm ssion form
and upload all the required docunents.

After e-verification, a centrally
generated nerit list is displayed on

the portal and the candi dates are

required to deposit fee online/offline
node.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Fi nance and Accounts

The students deposit their fee in
both online and off-1line node. Payrol
software is used for salary dispersa
and online node is used for utilization
of grants. The statutory dues are paid

online on regular basis. Al the

information related to salary of
teaching and non- teaching staff is
recorded in conputerized form Filing
of returns related to TDS, sending
Uni versitys share of coll ege funds,
mai ntai ni ng provident fund record of
enpl oyees etc. are nmaintained in
electronic form

Adm ni strati on

The Principal coordinates and
supervises all the administrative
functions of the institution. The

adm ni strative set-up of the College
has various positions for snpoth
functioning of the work. It has HODs,
O fice Superintendent, Bursar,
Account ant Assi stant and ot her
mnisterial staffs for the snmooth and
ef ficient working.

Pl anni ng and Devel opnent

Time table is prepared according to
the Academ ¢ Cal endar of the University




and conveyed to all
and al so displayed on the Coll ege
noti ce-boards for the students.
begi nni ng of each senester,

Depart nent al

Heads

In the
Lesson

cont ent

t hereafter
of Hi gher

Pl ans whi ch divide the entire course
in a systematic way are
devel oped. These Lesson Plans are
upl oaded on the Depart ment
Education Iink/ website.
Coll ege also has its perspective plan
for devel opnment. All
shared with various Intra-

el ectronically.

the plans are
conmittees

St udent Admi ssion and Support

The Col l ege foll ows central
adm ssi on process of DHE, Haryana.
I nformati on regardi ng nunber of seats,

onli ne

subj ect - conbi nati on, fee- structure,
| ast dates, |ist of colleges and
docunents required, is uploaded on the
Admi ssion portal. Candi dates get
assistance for filling the adm ssion
formin the Coll ege through hel p-desks.
After e-verification of adm ssion
forms, shortcomng, if any, is conveyed
to the candi date through an auto-
gener at ed nessage. Once the first and
subsequent merit list is uploaded, the
sel ected candi dates get their docunents
verified by the College Adm ssion
Committee and the candidate is allowed

to deposit fee in online/offline node.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
Nill Nill Nill Nill Nil |
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Lear ni ng

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2020 Onli ne Nill 68 Ni |l
Tal k on E 08/ 06/ 2020 |08/ 06/ 2020
Teachi ng
and




2020

Webi nar
on
| nnovati on
and | PR

Nill

22/ 06/ 2020

22/ 06/ 2020

106

NIl

Nill

Webi nar
on
Research M
et hodol ogy

Nill

25/ 06/ 2020

25/ 06/ 2020

88

NiTl

No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

Orientation
cour se
organi zed by
ASC, Jawahar
Lal Nehru
Uni versity,
Del h

24/ 02/ 2020

16/ 03/ 2020

21

UGC Sponsor ed

Oientation
cour se

organi zed by
Panj abi

Uni versity,
Pati al a

03/ 03/ 2020

23/ 03/ 2020

21

UGC Sponsor ed
I nterdi sciplina

ry Refresher
course

organi zed by
HRDC,

Kur ukshetra

Uni versity

Kur ukshetra

18/ 06/ 2019

01/ 07/ 2019

14

Orientation
cour se
organi zed by
HRDC
Kur ukshetra
Uni versity,
Kur ukshetra

03/ 06/ 2019

22/ 06/ 2019

21

UGC sponsor ed
One week short
term cour se
organi zed by
Kur ukshetra
Uni versity,
Kur ukshetra

25/ 11/ 2019

30/ 11/ 2019

UGC Sponsor ed

15/ 07/ 2019

20/ 07/ 2019




Short Term
Course at HRDC
Kur ukshetra
Uni versity,
Kur ukshetra

Oientation
Programme at
HRDC Panj ab
Uni versity,
Chandi gar h

UGC Sponsor ed 1

11/ 09/ 2019

01/ 10/ 2019

21

One week short
term cour se
organi zed by
Kur ukshetra
Uni versity,
Kur ukshetra

UGC sponsor ed 1

25/ 11/ 2019

30/ 11/ 2019 7

Cour se
organi zed by
HRDC, QU
Har yana

Ref r esher 1

13/ 06/ 2019

26/ 06/ 2019

14

| nducti on

Pr ogr amme
organi zed by
Kur ukshetra
Uni versity,

Kur ukshetra

Facul ty 1

19/ 11/ 2019

18/ 12/ 2019

30

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching

Permanent

Full Time Permanent

Full Time

20

5 2

4

6.3.5 — Welfare schemes for

Teaching

Non-teaching

Students

Since, the college is
under the aegis of Govt.
of Haryana thus all the

wel fare schenes
appl i cable to governnent
enpl oyees are avail abl e
for the nmenbers of
teaching staff. A list of
such schemes are: - 1.
Assi stance for higher
education. 2. Loan and
advances for purchase of
plot/flat/ built up
house/ construction of
house 3. Loan and

1. Assistance for
hi gher education. 2. Loan
and advances for purchase
of plot/flat/ built up
house/ construction of
house 3. Loan and
advances for nmarriage of
own/ children 4. Loan and
advances for purchase of
vehicle 5. Loan and
advances for Conputer,
etc. 6. Fixed/floating
Medi cal al | owance 7
Medi cal rei nbursenment 8.
Cash | ess nedi cal

1. Consolidated stipend
schene for the welfare of
schedul ed caste students
pursui ng hi gher education

in Govt. Colleges
Haryana. 2. Post Matric
Schol arship for welfare

of Backward cl asses 3

Provi di ng books to SC

students of CGovt.

Col l eges. 4. A schene
i ntroduced by the Haryana

Govt. for nerit

schol arship to under

graduate girl students 5.
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advances for marriage of
own/ children 4. Loan and
advances for purchase of
vehicle 5. Loan and
advances for Conputer,
etc. 6. Fixed/floating
Medi cal al | owance 7.
Medi cal rei mbursenment 8.
Cash | ess nedi cal
facility for chronic
di seases 9. Leave Trave
Concessi on 10.
Pensi on/ NPS schene 11.
Gratuity on retirenent
12. Encashnent of Earned
| eaves 13. Conpassionate
financial assistance to
t he dependents 14. Loans/
Advances for education of
chil dren of governnent
enpl oyees 15. House Rent
Al | owance 16. Physically
Chal | enged Al | owance

facility for chronic
di seases 9. Leave Travel
Concessi on 10. Loan for
wheat purchase 11.
Festival Advance 12.
Cycle allowance to cl ass-
IV enpl oyees 13. Washi ng
al l owance to class-1V
enpl oyees 14. Pensi on/ NPS
scheme 15. Gratuity on
retirement 16. Encashnent
of Earned | eaves 17.
Conpassi onat e financi al
assi stance to the
dependents 18. Loans/
Advances for education of
chil dren of governnent
enpl oyees 19. House Rent
Al | onance

Haryana state
(Meritorious incentive
scheme) schol arship
schenme 6. Haryana state
nmeritorious incentive
schenme for the students
who attain nmerit position
in CBSE annual exans 7.
Sti pend schene for the
wel fare of grand children
of freedomfighters.
State Merit schol arship
9. Lower incone group
(non-plan) 10. Earn Wile
You Learn Schene 11.
Excursions and Tours for
mal e students 12.
Excursion and Tours for
Femal e students 13.
Schene for pronotion of
sports activities 14.
Augnent at i on of
| aboratories 15.

Pl acement Cells in the
Govt. Col | eges 16.
Educat ed Youth Al |l owances
and Honorarium Schene 17
NCC 18. NSS 19. Book Bank
20. Student Aid Fund 21.

Wonren Devel opment Cel
22. Youth red Cross 23.
Rotary Club 24. Eco Cub
25. Red Ri bbon Club 26
Legal Literacy Cell 27.
Tal ent Search 28. Annua
Sports Meet 29.

Mai nt enance of physi cal
standards for sports
persons 30. Provisions of
sports kits to sports
persons on half rates 31
Bus Pass/ Rai |l way pass 32.
Free Passport Schene 33.
Vasant osav Ut sav.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

I nternal Audit:
all the financial

Gover nnent / Pri nci pal
itens as per

transparent,
t he financi al
forward to externa

adm ni strative and financi al
Purchase Committee along with the Bursar of the college keeps strict vigil on
To nmake the system nore robust and

before fina
transactions and paynents rel eased by the Principa
audit agencies as well.

t he purchase system and procedure.

The Coll ege has a systemati c nechani sm of
activities which take place fromtine to tinme. After
the requirements fromdifferent corners and subsequent approval

the bills are perused by the Principal

Al l

Audit for
getting
of the

| nt er nal

the Purchase Conmittees nake purchases of the required
procedure and rul es.

The Convener of

paynents. All

are put

the vouchers and bills are duly




audited by a team and mai ntai ned in Day Books and Cash Books. Proper record of
the Grants received fromagencies |ike DHE, UGC, and other funding agencies for
organi zi ng academ ¢ and research activities is properly maintained. Externa
Audit: The College believes in full transparency of all financial dealings and
,therefore, ensures that all its expenditures are audited, not just internally
but al so through various external audits. The audits of all the funds and
grants are conducted periodically by Local Audit, Govt. of Haryana and
Account ant Ceneral, CGovt of India. Further, to maintain a prismof clarity, the
col l ege ensures the audit for the Post-Matric Schol arship, Consolidated Stipend
Schemes and ot her schenes for the student received from State Govt., is
conducted regularly by the Audit Cell, in the office of DHE Haryana, Loca
Audit, AG audit teans. To keep the record crystal clear, and to ensure
accountability, the clerical staff of the college prepares the Day book and
Cash books clearly indicating the anount spent under different heads during
those particular periods. These are signed by the Ofice Supdt/ C erk, Bursar
Principal and nade available to all external audit teans during various audits.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion III)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Ni | 0 0
No file upl oaded.
6.4.3 — Total corpus fund generated
000
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Acadeni c Yes Kur ukshetra Yes Princi pal and
Uni versity, | QAC
Kur ukshetra
DGHE and
District
Adm ni stration
Adm ni strative Yes DGHE and Yes Princi pal
District Col | ege Counci |
Adm ni stration and Staff
Conmittees

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Ni |

6.5.3 — Development programmes for support staff (at least three)

1. Training of service support staff from 15.6.2020 to 19. 06.2020 at SD
Col | ege, Anmbala Cantt. 2. Training Programre on E-Governance and its
applications (HRMS, e-Salary/e-billing , GeM, E-Ofice from 22-24 June 2020
organi sed by Haryana Institute of Public Adm nistration Gurugram

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Proposal sent for the subject B.A Geography Honors . 2. Proposal initiated

for Solar Paneling in the college 3. Proposal initiated for Water Harvesting




| Systens in the coll ege canpus

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2020 Tal k on 23/ 04/ 2020 23/ 04/ 2020 23/ 04/ 2020 54
Physi cal ,
Enot i onal
and Ment al
Heal th care
During Lock
down peri od
2020 Onli ne 08/ 06/ 2020 08/ 06/ 2020 08/ 06/ 2020 68
Tal k on E-
Teachi ng and
Lear ni ng
2020 Webi nar on 22/ 06/ 2020 22/ 06/ 2020 22/ 06/ 2020 106
| nnovati on
and | PR
2020 Webi nar on 25/ 06/ 2020 25/ 06/ 2020 25/ 06/ 2020 88
Resear ch
Met hodol ogy
No file upl oaded.

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
Mega heal th 05/ 03/ 2020 05/ 03/ 2020 250 Nill
check up canp
for girls

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

The col |l ege organi zed- Carrier oriented Extension Lectures 1.“Role of Plant
Quarantine in Bio Security” 2. “Trends Scope and future prospective of Life
Sciences - Scientific Assistant, Plant quarantine Station, Anritsar. 3.

Pl antation Activity- Through Krishi Vigyan Kendra, Anbala Cantt 4. Plastic free
awar eness canpai gn- Unnat Bharat Canpaign 5. Single use plastic free abhiyan-
District Red Cross Society, Anmbala 6. Prabhat Pheri on ‘Phasli Avshesh na
jalane ke liye' - District Adm nistration, Ambala Cantt 7. NCC Cadets
participated in Shram Daan on 24, 27-29 Feb, 2020 to nmaintain and cl ean parks




and awns in the college. 8. Tree Plantation under the aegis of Harit Haryana,
Unnat Haryana Abhi yan, Raksha Bandhan —-Vri ksh Bandhan Canpai gn for one nonth
fromJuly 24th 2019 to 20th august, 2019. 9. Tree plantation drive on NSS Day,
24-09-2019. 10. Ceanliness and Beautification Commttee of the Coll ege
organi sed ONE WEEK activity fromCct.1st to Oct 7th, 2019 under Swacchta
Abhi yan Program Signature Canpai gni ng, posters and sl ogan exhibition, tree
pl antation, join your hand canpai gni ng was organi sed. Through the Nukkad Nat ak
conpetitions appeal was nade4 to the audi ence for spreadi ng the nessage of
Swacchta and to avoid the use of plastic. 11. One day workshop on M TTI POT
Maki ng and Col | age Pai nti ng was organi sed on Cct 5th, 2019 for generation
awar eness regardi ng environnment sustainability.
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Scri bes for exam nation Yes 13
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2020 Nill 2 23/ 03/ 2 1 Hone Qu 20
020 arantine | Covi d-19
Duty by V
ol unt eers
Pravasi
mazdur on
ki
sahayat a
by Vol unt
eers on 2
7.04. 2020
Covl D!
2019 Nill 6 01/ 10/ 2 31 PR swacht a 60
019 Canpai gn |abhi yaan,
say no to
pl asti c,
good
touch bad
t ouch,
awar eness
on Al DS,
WOITEN
heal t h
and
hygi ene,
wat er con
servation
No file upl oaded.
7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders
Title Date of publication Follow up(max 100 words)




Code of Conduct for 05/ 05/ 2016 The Code of Conduct for
Staff and Students Students and Staff has
been in existence in
col | ege since 2016 vide
Meno. No. GCA/ 2016/ 1285,
Dat ed 05.05.2016. The
students of the college
foll owed instructions
regardi ng attendance,
di scipline, library,
stayi ng hours in coll ege,
prohi bition of the use of
i ntoxi cants and
i ndul gences in any
untoward political
propaganda or activity
and raggi ng. The staff of
the coll ege adhered to
all the rules prescribed
by the code of conduct
regardi ng work ethics,
| eave of absence, higher
degrees, and research,
abstaining fromprivate
coachi ng and furnishing
any m sl eadi ng
i nformation regarding
their academ c or other
qual i fications.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Fit India 18/ 01/ 2020 18/ 01/ 2020 170
wal kat hon
poster maki ng and 06/ 09/ 2019 06/ 09/ 2019 50

sl ogan witing on
Rakt daan Mahadaan

Physi cal Fitness 01/ 10/ 2019 15/10/ 2019 300
Wor kshop
Bl ood donati on 07/ 09/ 2019 07/ 09/ 2019 125
Canp
Tree Pl antation 10/ 09/ 2019 10/ 09/ 2019 20
Canp
Eye Donati on 11/ 09/ 2019 11/ 09/ 2019 200
Awar eness program
Si ngl e use 16/ 09/ 2019 16/ 09/ 2019 100

plastic free
canpai gn under
Swaccht a Pakhwada(
11.9.2019 to
02. 10. 2019)

Nati onal youth 01/ 01/ 2020 15/ 01/ 2020 200
Fort ni ght

No file upl oaded.




7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Ban on narcotic itens in the college canpus since 11-02-2016 vi de nmenp no:
GCA/ 2016/ 466

tree plantation drive Tree Plantation on the occasion of Unnat Bharat Abhiyan
on 23.09.2019 Tree Plantation Drive under Swacchhta Pakhwara on 05.08. 2019
under the banner of College unit of NSS Tree Plantation Drive in collaboration
with Agriculture Departnment by NSS unit of the college on 16.10.2019

One day Water Conservation ProgramJal Hai to Kal Hai in association with Nagar
Ni gam Anbal a on 3.9.2019.

cl eanliness drive (one day canps) NCC Cadets participated in Shram Daan on 24,
27-29 feb, 2020 to maintain and clean parks and lawns in the coll ege

bot ani cal garden

Prabhat Pheri on Phasli Avshesh na jalane ke liye in collaboration with the
District Administration on 06.11.2019

Ban on the use of plastic since 11-02-2016 vide nenp no: GCA/ 2016/ 466 Pl astic
free awareness canpai gn under Unnat Bharat Canpai gn by Youth Red Cross on
13. 9. 2019.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice No. 1 Title of the Practice: Environnment Consciousness and
Sustainability: Oojectives of the Practice ¢« To incul cate environnent
consci ousness anong students by facilitating their participation in various
green initiatives « To make the students aware of the adverse effects of
climte change and gl obal warm ng ¢ To rai se awareness anong students and the
general public about the advantages of using various green practices to reduce
carbon em ssions ¢ To develop required skills and expertise anong students to
deal with conspicuous environnental challenges. The Context On the
recomendation of | QAC, various clubs, societies and foruns |ike: NSS, YRC
Club, NCC, Eco Cub have been installed in the college. Under the aegis of
these clubs and societies, a conmtted team of 50 students remain active in and
beyond t he col |l ege prem ses for dissem nating the nessage of sustainable
environment. Apart fromthat, these committees and cells work neticulously to
pronote sanitation and cl eanliness. The Course of Environnment Education is
prescribed by the University as a part of the curriculumwi th an aimto nake
students aware about the inportance of clean and green environnment. The
Practice Eco Club and other Cubs strive to spread awareness anbngst masses by
involving themin various green practices. Wth this commtnent, these clubs
organi ze diverse activities on environnent related i ssues such as: Rallies,
Door- to -Door canpaign, Regular cleanliness drives of the canpus, Tree
Pl antation Drive, Displaying Instructions and Slogan Witing in the canpus and
outside as well, besides |abelling some of the plants and the trees in the
college for their identification. The Department of Botany maintains a well -
tended Botanical Garden in the canpus. Wnmen Cell and Fine Arts Departnent take
charge of slogan witing and poster making conpetitions for students with the
sol e objective of channelizing young mnds to create environnmental awareness

through their imagination. Rallies enable themto face real life challenges
under the scorching sun as well as to inculcate in themteamspirit. LED bul bs
and energy efficient AC units have replaced all traditional lighting in the

institutions portals. Energy consunption in the college has been drastically
reduced as a result of educational programres on the inportance and necessity
of energy conservation. In addition to this, a working rain -water harvesting
system has al so been installed for the proper managenent and utilization of

rain water. Repeated persuasive nethods |ike organi zi ng awar eness progranmes




and door- to- door canpaigns also help to convince students and staff nenbers
regarding the poor air quality and other forns of pollution. Evidence of
Success Keeping in view the ever-increasing ecol ogi cal inbalance, poor air
quality index and resultant health hazards, the institution is fully aware of
its responsibility towards society. W have succeeded in sensitizing, training
and invol ving our devoted students in this ecological drive for generating
awakeni ng and i nvol ving masses for a gl obal cause and for this very purpose,
students have been encouraged to participate in all the college |evel
activities and district level conpetitions. Proper managenent of solid waste,
use of LED bul bs and energy efficient ACunits, rain water harvesting is al so
of the evidence of success of this practice in our college. Problem Encountered
and Resources Required The chall enge we encounter in instilling environnenta
awareness in all our students is the Iength of the course of Environnent
Science. It should be spread over 3 years durations. Sonewhat |ess effective
strategy fornmulation, the deadlines to neet various admnistrative
responsibilities in addition to the effective delivery of curriculumw thin the
stipulated time frane and the financial constraints also act as challenges in
achieving the goal fully. There has been a significant discrepancy between the
theoretical and realistic aspect of the practice. For financial assistance, we
need to seek assistance from various governnental agencies. Best Practice no 2
Title of the Practice: News and Broadcast Objective of the practice ¢ To
provi de students first- hand know edge of publishing and broadcasting. ¢ To
instill in students sense of accountability and punctuality.  To give the
students pre-industrial experience of nedia industry. The Context Mass
Communi cation Departnent is cynosure of our college. This departnent creates a
very strong image of our college in the society because of the dedicated work
is has indulged in. A tw page fortnightly newspaper is being published by the
students of the departnent of Mass Communi cation and Journalism The newspaper
was | aunched in 2018. The notive behind this newspaper is to give practical
exposure to the students and enhance their skills in Print Media. The newspaper
covers all the activities, senm nars, workshops and events organi zed in the
Col lege along with creative wite-ups by the students in various fornms |ike
articles, features, travel ogues, short-stories, colums, poens, editorials etc.
It also includes thematic photo features assigned to the students fromtine to
time. The Practice The Departnent of Mass Communi cation and Journalismis al so
runni ng podcast station Radio Taal since 2019. The aimbehind this practice is
to polish communication skills and to provi de exposure to the students which
will help them strengthen their aural and vocal skills |Iike Voice Mdul ation,
Voi ce Over, announcers, Radi o Jockeying, Sound recording as well as editing.
Under this, students prepare Radi o Progranmes |i ke Radi o Tal k, discussion
Advertisenments, Radio Feature etc. on regular basis. And every Saturday for 15
m nut es department assenbles to hear the content produced by students. The
departnent is also running its YouTube Channel under the head of DASTAK. It is
exactly the electronic format of the Newspaper DASTAK. Here the news is
prepared in electronic format turning in to News Capsul e/ bulletin including
Pi ece-to- canmera, Sound Bytes etc. the content is wholly prepared by the
students under the guidance of the teachers. Under this practice students |earn
reporting skills, journalistic witings, non- linear editing etc. this wll
help themto run their own news channels on social nedia platfornms. This
particular practice is nade in the departnent on regular basis as for every
edition editorial board is selected along with designing teaminvol ving
students of first, second and third year. Evidence of Success Departnent of
mass Communi cation i s successfully running Radi o Taal, Dastak and You tube
channel. Al the news published in this news paper regarding any function or
activity perforned in college is first filtered though a comttee and then
publ i shed. Probl enms Encountered and Resources Required. The biggest problemin
news and broadcast is to identify the fake news. Qur departnent is fully
trained to identify fake news , Messages and videos. So far as our resources




are concerned we need nore finances to publish our nmaterial and having our work
shops.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

htt p: //gcanbal acantthry. ac.in/best-practices-2019-20/

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Governnent PG Col | ege, Anbala Cantt is one of the premier institutes
establ i shed under the aegis of the Departnent of Hi gher Education, Haryana as
an institution of Know edge and Service. The Col | ege has been recogni zed as
“Centre of Excellence” College by the Department of Hi gher Educati on,
CGovernnent of Haryana and further under Performance Rating Yardstick for
Academ ¢ Audit Standards PRaYAAS schene the coll ege has distinction of an A
pl us grade college. The institution is comrtted to nurture the bubbling
ent husi asm and overflowi ng energies in a positive and constructive way. The
ability and aptitude are tapped and diverse scientific tenpers, aesthetics and
val ues are recogni zed and celebrated. To realize this, the Coll ege provides
best educational facilities, library support, environnentally healthy canpus,
on- line study facilities with LM5S and wel | - equi pped Language Lab and
| aboratories. To help the needy and neritorious students, Earn Wile You Learn
and vari ous schol arship schemes are provided by the College. Qur library
established in June, 1997 is equipped with a huge data base in SOUL software
and has nore than 27 thousand books, with easy accessibility for the students
and staff. Around 15 newspapers, 19 nmgazines, 4 journals and 1 Enpl oynment News
are prescribed in the library. E- Resources can be accessed by the faculty
menbers through | NFLI BNET. Departnental libraries are also maintained by sone
of the Departnents. E-governance is being inplenented through Centralized
Adm ssions Portal, HRVS E- grass, E-Salary, etc. for maintenance of adm ssion
record of students and accounts data. The Accounts Branch, the Admi nistrative
Bl ock and the Examination Branch are fully conmputerized with technically
trained staff. One fully furnished and wel | - equi pped Language Lab is al so
functional with trained and experienced teachers to help the students boost

their confidence in English | anguage, thus, inproving-upon their overal
personality. In continuation to the efforts of providing enploynment to
students, Career Counselling and Placenent Cell of the College regularly
organi zes placenent drives. The sprawling canpus of the College is an epitone
of greenery and it is due to the continuing efforts of the College staff and
support received fromthe State Governnent. In addition to a variety of
ornanental plants, the College boasts of a well- nmintained Botanical Garden
wi th a nunber of nedicinal plants. A conscious effort is made by different
cl ubs and societies to strengthen the noral fabric and nental abilities of the
students so that they becone positive and enlightened individuals. The Coll ege
has congeni al and cogent acadenic environnment, highly qualified, conpetent and
comritted faculty and humanitarian approach to transform creative tenper and
hesitant smiles blossominto young talent--- vibrant and versatile.
http://ww. gcanbal acantt hry. ac. i n/ Admi ni strati on/vi si on200f 20col | ege. pdf
http://ww. gcanbal acantt hry. ac. i n/ Adm ni stration/ m ssi on200f 20col | ege. pdf

Provide the weblink of the institution

http://gcanbal acantthry. ac.in/

8.Future Plans of Actions for Next Academic Year

A. In consonance with the m ssion and vision of our college, our institution
ensures fair and affordabl e access to all academc as well as skill based courses



http://gcambalacantthry.ac.in/best-practices-2019-20/
http://gcambalacantthry.ac.in/

and programmes for youth of all sections of society. In our perspective plan for
the next year we intend to have:- B. increased Infrastructure : 1. To procure new
furniture for classroons, conputer |abs, a separate Conmerce |ab, and admn
office. 2. To procure white boards for classroons and computer |abs. 3. To
procure new web caneras/conference caneras. 4. To purchase scanner, rmulti-
functional printers for |abs, faculty nenbers and administration. 5. To instal

sol ar power plant. 6. To upgrade the hardware in the |anguage |abs. 7. To

i ncrease the nunber of reference books, journals and e-resources in the library.
8. Renovation and white wash of the college building. 9. To setup the recording
studi o for preparation of e-lectures.10 W also aimto setup a strong and fully e-
based adm ni strative systemfor the snooth conduct of adm ssion, addressing
students’ problens and queries and ot her such aspects on the daily basis. C
Acadenmic : 1. To organize curricular and co-curricular activities for holistic
devel opment of students. 2. To demand and introduce progranmes for increasing the
enpl oyability skills. 3. To organize Industrial/field excursions for students. 4.
To devel op nodul es for enhancenent of soft skills anong students. 5. To organize
Webi nars/ International/ /National Sem nar/ Wrkshops/ Conferences. 6. To
facilitate the | earning environnent by increasing the Audio Visual Aids. 7.
Conduct programmes and nodul es for inproving the conmunication skills in
students. 8. To conduct inter college and college |evel activities through
various clubs as nentioned in college calendar.9. To enhance col | aborative
research anong the departnents, by the involvenent and encouragenent of students
also to contribute in small research projects. D. Ethics : 1. To organize
programes related to social issues. 2. To organi ze programres for holistic

devel opnent of students 3. To organi ze programes of gender sensitization,

envi ronment al awareness, IPR etc., 4. To educate students about their
constitutional rights and responsibilities. 5. To ensure the safety and security
of girls students. 6. To get green/environnent audit of the canpus conducted. 7.
To get the alumi association registered. 8. To keep parents and guardi ans
updat ed about their wards’ performance, several nmeasures are in the pipeline both
at departnental and college |evel. and assist the teachers in the sane . 9.

Onli ne feedback system for students other stakehol ders has al so been pl anned.
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