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Part A

Data of the Institution

1. Name of the Institution

GOVERNMVENT POST GRADUATE COLLEGE AMBALA
CANTT.

Name of the head of the Institution

Sh. Arun Joshi

Designation

Princi pal (i n-charge)

Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 918901010369
Mobile no. 8901010369

Registered Email

gcanbal acantt @edi ffmail . com

Alternate Email

i gacgcanbal acantt @nai | . com

Address CGovernnent Post Graduate Col | ege Anbal a
Cantt, Ildgah Road, Near- Punj abi
Gur udwar a

City/Town Anbal a Cantt

State/UT Har yana




Pincode 133001
2. Institutional Status
Affiliated / Constituent Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

state

Name of the IQAC co-ordinator/Director

Aj ay Chauhan

Phone no/Alternate Phone no.

919785881819

Mobile no.

9785881819

Registered Email

aj ayi gac2021@mai | . com

Alternate Email

i gacgcanbcantt @nuai |l . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://gcanbal acantthry. ac.in/ agar/

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://ww. gcanbal acantthry. ac. i n/ Acade
nm c_cal endar/ Acadeni ¢c_Cal endar _2016-17.

pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACBIBE I Period From Period To
2 A 3.18 2010 28- Mar - 2010 | 27- Mar-2015
6. Date of Establishment of IQAC 28-Jan- 2004

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by

Date & Duration

Number of participants/ beneficiaries



http://gcambalacantthry.ac.in/aqar/
http://www.gcambalacantthry.ac.in/Academic_calendar/Academic_Calendar_2016-17.pdf
http://www.gcambalacantthry.ac.in/Academic_calendar/Academic_Calendar_2016-17.pdf
http://www.gcambalacantthry.ac.in/Academic_calendar/Academic_Calendar_2016-17.pdf

IQAC

Trai ni ng wor kshops on 21-Cct-2016 56

Al DS 1

Sel f Defense training 21-Jan- 2017 300
7

Jagriti Saptah 16- Jan- 2017 500
7

Wor kshop on Yoga, 11- Feb- 2017 30

nmedi tati on and 1

nat ur opat hy

Bl ood Donation Canp 12-Jan- 2017 80
1

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Faculty Dr. Travel G ant UcC 2016 167825
Des Raj Bajwa Schene (Pl an) 365
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 10
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

New | abs were established in the college under
RUSA Pl acenent cel |

career gui dance wor kshops and extension | ectures throughout the session.
three days training of students was organi zed for appearing in the job
Job Fair was organi zed by the Placenent Cell

was al so undertaken under

| evel
fair.

RUSA Repair and renovati on work
of the coll ege organi zed vari ous
Di strict

of the College



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/17017_Quality_Initiatives.xls
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/17017_Special_Status.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/17017_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/17017_Minutes.pdf

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Adherence to Acadenic Cal endar as

provi ded by KUK All the departnenta
heads to prepare the cal endar for
cocurricular activities for their
respective departnments in accordance
with the academ c cal endar Constitution
of Annual Conmittees of staff
Preparation of Lesson Plan Result

Anal ysi s Strengthening Attendance of
students Upgradation of |abs and

Repai rs and Renovations Organize inter
col |l ege conpetitions or events
Recrui t ment of extension lecturers
Pronoti on of teachers Conducting
progranms for overall well being of the
students Orientation Programfor First
year students Internal Assessment based
on assignments and class tests NSS Unit
of the college to organize activities
for the welfare of society so as to
enabl e students to learn howto fulfill
soci al responsibility Organizing of

Car eer Gui dance Workshops by Pl acenent
Cell Organizing Athletic neet and
encour agi ng students to participate in
sports activities

Fol | owed t he academ c cal endar as

provi ded by the KUK. According to the
Acadeni ¢ Cal endar, the cal endar for

i nportant events, curricular,
cocurricular, extracurricular and
extension activities was prepared by
all the departments The annual coll ege
conmittees of staff were constituted
for effectively managi ng the different
coll ege activities and the sane were
conmuni cated to the staff both teaching
and nonteaching. Al the teaching
faculty nmenbers prepared and adhered
the | esson plan for the session Result
anal ysis of the previous session

exam nations was carried out by the
exam nation branch of the college
Strict conpliance of university norns
for the attendance of students are

foll owed for encouragi ng maxi mum
attendance of students in the classes.
New | abs were established in the
col | ege under RUSA Repair and
renovati on work was al so undertaken
under RUSA InterDistrict |evel science
exhi biti on was organi zed in the coll ege
by the Departnment of Physics,

Chem stry, Botany, Zool ogy, Conputer
Sci ence, Geography and Psychol ogy
collectively. District |evel Science
col l ege quiz and Science essay witing
conpetition was organi zed by science
faculty (Chem stry) APl verification of
the teachers for their pronotion was
done effectively. Self Defense training
was organi zed for the girls students of
the coll ege under wonen cell. Theatre
wor kshop for the coll ege students under
wonen cell. Cdt Kanaljeet participated
in Republic Day Parade at Raj path, New
Del hi. NSS unit participated in
district | evel Parade “Prajatantra ke
Parhary. Jagriti Saptah was organized
by the wonen cell on wonen enpower ment
and gender sensitization. The
orientation program was organi zed for
all the new entrants i.e. first year
students of all the courses. Teaching
faculty followed the KUK nornms for the




i nternal assessnment. The interna
assessnent was based on the assignnents
and cl ass tests which further enhanced
and inproved the subject rel ated

know edge of the students Whrkshop on
Open Defecation fee was organi sed on
09/ 07/ 2016. Bl ood donati on canp was
organi sed on 15/09/2016. Swachhta di was
was cel ebrated on 02/10/2016.
Intercoll ege Al DS wor kshop was

organi sed on 21/10/2016. One day NSS
canp was organi sed on 1/11/2016. Road
safety conpetition was organi sed on

08/ 11/ 2016. Cashl ess awar eness
programe was organi sed on 02/12/2016.
Bl ood donation canmp was organi sed on
12/ 01/ 2017. Workshop on di saster
managenent was organi sed on 18/ 01/ 2017
Wor kshop on digital India was organised
on 20/01/2016. Pul se polio abhiyan was
organi sed on 31/01/2017. Wrkshop on
First Aid was organi sed on 22/02/2017.
Sevenday canp was organi zed from

24/ 03/ 2017 to 30/03/2017 Pl acenent cel
of the college organi zed vari ous career
gui dance wor kshops and ext ensi on

| ectures throughout the session.
District |evel three days training of
students was organi zed for appearing in
the job fair. Job Fair was organi zed by
the Placenment Cell of the Coll ege
Athletic nmeet for the 201617 session
was organi z

View File

14. Whether AQAR was placed before statutory No
body ?
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to No
AISHE:
17. Does the Institution have Management No
Information System ?

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

words

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500



https://assessmentonline.naac.gov.in/public/Postacc/Quality/17017_Quality.xlsx

Qur College is affiliated to Kurukshetra University, Kurukshetra, so the
syl l abus of all the prograns and courses are designed and prescribed by the
Kurukshetra University. R ght at the begi nning of an acadenic session, a
tentative tinme table for UG as well as PG classes is framed and distributed to
teachers and di spl ayed on notices boards. Al departnents convene their
departnental neeting of teachers to distribute curriculum papers anpng
t hensel ves to be taught in the current academic session. At the sane tine all
the teachers prepare their |esson plans according to the prescribed syll abus.
Based on the University Cal endar, schedule for class tests, assignnents,
departnental activities--- curricular, co-curricular and extra-curricular etc.
are submitted to the principal. Every teacher is expected to adhere to the
| esson plan and schedul e but there is scope of adjustnents as per requirenments
of students and situation. A special orientation programis conducted every
year for fresh students in which information about College infrastructure,
different cells/conmttees/clubs such as NSS, NCC, Youth Red Cross, Red Ri bbon
club, Wonen Devel opnent Cell and schenmes related to financial help for the
students such as Earn VWile You Learn, and various schol arship schenes is
provided to them After a few classes, fresh students are allowed to change
their subjects if they have valid and genuine reasons. C asses are held
according to the schedul e under the supervision of College Principal. Various
cl ass room teachi ng net hods based on the requirenent of different subjects are
regul arly adopted for the effective delivery of the curriculum such has chal k
and bl ackboard, |CT enabl ed teaching- |earning nethods, use of scientific
nmodel , charts and maps, group- discussions anpongst the students during the
cl asses, paper presentation by the students after conpletion of topic or
chapter. In addition to this, paper and adequate instrunentation facility is
given to the students for their practical classes. Curriculum based survey
programes, field works and educational excursion are carried out by the
departnents. Sem nars and special tal ks (extension |ectures) by experts are
al so arranged regul arly. Each departnent maintains a detailed record of the
cl asses, assessnents, and project reports based on which internal assessnents
of the students is maked. College adm nistration keeps a vigilant eye on the
results, departnmental proceedings and students’ requirenents and al so keeps
record of the different activities of the Coll ege regarding teaching |earning,
devel opment and i nmprovenent of different nethods of effective curriculum
delivery. Regular feedback is also collected fromthe students and teachers.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Di sast er 01/ 09/ 2010 180 I n-depth u ski |
Certificate Managenent nder st andi ng devel opnent
Course in of the
Di sast er subj ect
Managenent
Di plonma in Di sast er 01/ 09/ 2011 365 i n-depth u ski |
Di saster mAnagenent nder st andi ng devel opnent
Managemnent of the
subj ect

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

NiTl Ni | Nill




No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
Nil I Ni | Nill

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course

Number of Students 31 15

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled
Ni | Nill Ni |l
No file upl oaded.
1.3.2 — Field Projects / Internships under taken during the year
Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BTTM Tourism BTMI11 11
senest er
BTTM Tourism BTM YV Senester 10
VBc M Sc Geography, |11 35
Senest er
BSc Medical 1,011,111 46
BSc Medical 1,011,111 12
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni No
Parents No

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Qur college has a systenmatic nmechani smfor obtaining feedback from students as
wel | as teachers. It is a valuable tool to bring about major and inportant
changes for overall devel opnent and betterment of students and the institution.
The feedback covers various aspects of academic as well as adm nistrative
processes in the college. It is collected on a regular basis fromall students
and teachers. Questions covering nultiple aspects are presented to themfor
their valuable inputs. The questionnaire is prepared in an exhaustive manner to
ensure that all facets are covered properly. Responses are elicited and



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/17017_Projects_undertaken_1646728613.xls

anal yzed in great detail to prepare action plan for future. Faculty nenbers are
al so encouraged to collect informal feedback from students on regular basis to
i nprove academ ¢ out conmes. Students’ feedback is done through conveni ence
sampling technique. There are 23 questions under four broad categories- 1
Course content and organi zation 2. Teachi ng approaches and | earni ng environment
3. Learning and study resources 4. Evaluation and Exam nation rel ated
approaches. Students are asked to give their feedback in a Likert scale fromA-
E ranging fromstrongly agree, agree, Satisfactory, Disagree to Strongly

Di sagree. Students are also given freedomto express thensel ves in open ended
questions and their suggestions are also invited. In the feedback collected
during the session 2016-17, alnost all the respondents were nore than satisfied
in all the four above mentioned aspects. Their suggestions |ike need of nore
prograns, infrastructural inprovement such as inprovenent in canteen, sports
facilities, girls cormmon room new | abs, smart class roons, nore reference
books, W-Fi facility for the canpus, better drinking water facility, nore
educational trips etc have been included in the future plan of action for the
next year. More than 70 responses were received fromthe teachers and the
feedback questionnaire consisted of 16 questions franed on the Likert scale
fromA-E again ranging fromstrongly agree to strongly di sagree. Teachers’
feedback included vital questions such as their views on course content,
academ ¢ environment, adm nistrative and infrastructural support and
facilities, freedom of choice pertaining to teaching nethodol ogi es etc. The
responses received fromthe respondent teachers reflect that their level is
sati sfactory and above regarding all the paraneters covered in the feedback
The results obtained fromsuch feedback enable the College to review, devel op
and i nplement policies and practices for the overall devel opnment of the
institution and holistic growh of the students. In addition to this, a
Suggesti on- Box has al so been kept in the library.
http://gcanbal acantt hry. ac. i n/feedback- 2/

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
MCom [ 60 60 60
VA H story-|I 60 24 24
VA Hi ndi - | 60 15 15
MSc Ceogr aphy- 1 40 8 8
MA Engl i sh-1 40 23 23
VA Economi cs- | 60 22 22
MSc Conput er 40 25 25
Sci ence
BA BA- Gener al 352 319 319
BCom CAV- | 67 67 67
BCom General - | 220 219 219
View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/17017_Demand_ratio_1646891146.xlsx

students enrolled
in the institution

students enrolled | f
in the institution

ulltime teachers
available in the

fulltime teachers
available in the

teaching both UG

teachers

(PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2016 2679 490 84 5 14

2.3 - Teaching - Learning Process
2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
103 103 11 Nill Nill 5

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

As per the guidelines received from the office of the Director Higher Education, Haryana, the College has
envisaged a well-defined Mentor-Mentee program. This mentorship approach has enabled the teachers to
understand the needs of the learner in a better way. This technique helps the teachers to guidethe students in all
aspects of life. The mentorship system fosters a sense of belonging and security among the students who are
from rural background. As there is wider gap between the urban and rural students on socioeconomic fronts, the
mentors encourage the rural students to participate in various events so as to boost their confidence level. The
principal appoints the senior most faculty member as the Head Mentor. Students of each class are divided into
small groups of 25-30 by the head mentor. As a mentor, each faculty member is given responsibility of a group.
The mentor is intended to act as a protector and role model for his or her mentees, closely monitoring and
comprehending their academic, mental, moral, emotional, and social well-being and assisting them in grooming
in a better way. Mentors use the 3A technique of mentoring, which includes availability, analytical thinking, and
active listening. The Mentors responsibility also includes identifying and correcting the wayward and unwanted
features in the demeanour and behaviour of the students gently and compassionately. Mentorship classes are
held on a regular basis, and an Annual Committee has been formed to oversee the programs smooth operation
and overall accomplishments. Mentors keep proper record of their mentees attendance. Every meeting has
aprefixed agenda as announced by the Head Mentor. The mentors ensure the active engagement of all the
mentees in group discussions on the given agenda and experience sharing is encouraged for everyones benefit.
Such group discussions not only improve the communication skills of the students but also reorient their minds.
Mentors provide career advice to students in their last year of graduation course. The placement cell of the
college makes arrangement for taking the students to the job fairs organized by the Higher Education
Department in various colleges. Mentors ensure the participation of their mentees in such on-campus placement
activities. The mentors also inform their group members about the scope of higher education .The mentoring
system has not only benefited students, but it has also enhanced the link between mentors, mentees, and
parents, resulting in a considerable improvement in students overall performance. The individualistic approach of
mentorship program has helped the institution to be more vigilant about the performance index of each and every
student of the college.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution
3169

103 1:31

2.4 — Teacher Profile and Quality
2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

98

52

46

9

21



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/17017_ict_tools_1646458522.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/17017_e_resource_1646458547.xlsx

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2016 NI L Nill NI L
No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BBA 1201 1 11/11/ 2016 10/ 05/ 2017
BA 1155 5 11/11/ 2016 10/ 05/ 2017
(Journalism
BA 1153 3 11/11/ 2016 25/ 07/ 2017
(Journalism
BA 11511 1 11/ 11/ 2016 03/ 08/ 2017
(Journalism
BA 1016 6 25/ 04/ 2017 07/ 08/ 2017
BA 1015 5 11/ 11/ 2016 22/ 03/ 2017
BA 1014 4 25/ 04/ 2017 09/ 12/ 2017
BA 1013 3 11/11/ 2016 17/ 04/ 2017
BA 1012 2 25/ 04/ 2017 13/ 11/ 2017
BA 1011 1 11/ 11/ 2016 14/ 06/ 2017
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

and | earni ng process.
that includes both academ c and co-curricul ar
adopted a variety of techniques to acconplish this.
acaden ¢ eval uati on
and is based on two cl ass tests,
Students are given the topics fromtheir
and are expected to submt assignments that are graded using a rubric nethod.
Regul ar class tests are held by the subject teachers along with teaching. The
mar ks of two best tests are added in the interna
Various departnents in the institution hold group discussions,
and qui z conpetitions to discover advanced | earners who are then guided by
subj ect professors for better performance in university exans and ot her
conpetitive exans such as UGC- NET, CSIR-NET, JRF, GATE, and ot hers.
demand of subject teachers the library of the coll ege provides variousreference
extensive studies to the advance |l earners. Faculty

I nt ernal Assessnent
affiliating university,
student attendance.

books and e- resources for
menbers conduct extra classes for
re-explain essential thenes.

tests, and extra honework in order to inprove their performance.

is used for

eval uati ons.

The eval uati on of students performance is an inportant aspect of the teaching
The institute uses a multi-faceted eval uati on approach
The institute has
A transparent system of

as per the criteria of the

assi gnnents, and
respective studies

assessnment of the student.

student sem nars

As per the

slow | earners in order to answer doubts and

Such pupils are offered study materials, daily

Academi ¢



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/17017_Evaluation_1646807698.xlsx

counseling is provided by the mentors who recogni ze the | earners needs and
interests. For thisspecial tutorials are conducted by the nentors once in a
nont h. Poor performance due to Frequent absenteeismis dealt by Lecture
Shortage System The students are required to conplete 75 attendance in
i ndi vi dual subjects. The students with | ess than 75 percent attendance are
informed fromtine to time to conplete the mnimumrequirenent in this regard.
The students having | ess than 60 percent attendance are detai ned and not
al lowed to appear in the university exam nation. The students with ful
attendance are given incentive in terns of marks in internal assessnment as per
norms of the Kurukshetra University. This |ecture shortage system i nproves the
attendance of the students in the classroons that directly affects their
performance in academ cs. Institute believes that each student has
i ndi vidualistic creative skills, so curricular evaluation is carried to bring
out the hidden talent of the students through Tal ent search, youth festivals,
conpetitions organized by various cells and clubs. Thus institute follows a
holistic evaluation systemthat evaluates the |earners on academ c, curricul ar
and co-curricul ar paraneters.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The institution is associated with Kurukshetra University, Kurukshetra, and al
academ c, curricular, co-curricular, and extra-curricular activities are
conducted in accordance with the university academnm c cal endar. For both odd and
even semesters, the acadenmi c calendar lists the days for adm ssion, teaching
hol i days, and exans. The Acadenic Cal endar clearly specifies 15 days for
adm ssions for Undergraduate and Post-G aduate classes, as well as the start of
each semester, which is strictly adhered to by the institution. The University
norm of 180 teaching days (90 days per senester) is strictly followed. If the
nunber of teaching days falls short of the requisite nunber as per the academc
calendar, it is the obligation of each faculty nmenber to schedule extra
cl asses. The new session begins with a new student orientation programin which
they are introduced to nunerous rul es and regul ati ons concerning discipline,
cl ass attendance, and the assessnent process. They are also told about the
various cells, clubs, and subject societies that operate in the College.
Students are al so encouraged to participate in curricular, co-curricular, and
extra-curricular activities that take place during the senester. Interna
assessnent is carried out in accordance with the University requirenents and is
completed prior to the start of the senesters final exani nations. Exans are
hel d according to the University date-sheet, which is issued and announced wel
in time. University instructions are shared fromtine to tinme for the process
of re-appearing in exans and re-eval uation of awards, and they are comruni cated
to students well in advance through Coll ege Notice Boards, class teachers and
mentors. All the academic, curricular , co- curricular and extra-curricul ar
activities are planned according to the academ c cal endar.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://gcanbal acantthry. ac.in/co-2016-17/

2.6.2 — Pass percentage of students

examination

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination



http://gcambalacantthry.ac.in/co-2016-17/

2114 VA ENGLI SH 20 1 5.00
2144 VA HI NDI 23 16 69. 57
1156 BA 11 40 18 45. 00
(Journalism
1396 BTTM 11 12 Nill 0
1216 BCA 11 56 29 51.79
1296 BSc Non- 97 49 50. 52
Medi cal - 111
1296 BSc Medi cal - 31 19 61. 29
11
1236 BCom Comput er 56 14 25. 00
Application
1236 BCom Gener al - 190 79 41.58
11
1016 BA BA- 111 236 45 19. 07
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

http://gcanbal acantthry. ac.in/feedback-2/

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill 0 Ni | 0 0

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

Ni | Ni |

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

Ni | Ni | Nill Nill Nill

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Ni | Ni | Ni | Nill Nill Ni Il

No file upl oaded.



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/17017_Pass_percentage_1646460972.xlsx
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3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State

National

International

Ni |

Ni |

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

ni |

Nill

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt er nati onal Psychol ogy 1 3.54
I nt ernati onal Commer ce 2 2. 07
I nt ernati onal Engl i sh 1 Nill

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Fine Arts 1
H story 2
Bot any 3
View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Two MANQJ I nt er nat 2016 Ni Il Ni |l
cases of KUMAR i onal GOVERNVENT
conver si on Journal of P. G
di sorder Resear ch COLLEGE
AVBALA
CANTT
Ef f ect SHAGUN Jour nal 2017 Ni Il Ni Il
of work AHUJA for GOVERNVENT
rel at ed Studies in P. G
vari abl es Managenent COLLECGE
on Human and AVBALA
resource d Pl anni ng CANTT
evel opnent
practices
in
ori ental
i nsurance
company
l[imted: A
st udy of



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/17017_journals_notified_on_UGC_1646221138.xls
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/17017_Books_and_Chapters_1646221523.xls

regi onal
offices in
Punj ab and
Har yana
Rai si ng SHWETA I nt er nat 2016 Ni Il Ni Il
funds from GARG i onal GOVERNVENT
Internatio Resear ch P. G
nal Market Jour nal of COLLEGE
Managenent AVBALA
Sci ence CANTT
Technol ogy
Fam |y POQIA I nt er nat 2016 Ni |l Ni |l
as a Stran GOYAL i onal GOVERNVENT
gl ehol d: A Jour nal of P. G
Post noder n Informatio COLLEGE
i st Study n Movenent AVBALA
of Saul CANTT
Bel | ows
Her zog
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
nil nil nil Nill Nill 0
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Sem Nill 4 2 Nil I
nar s/ Wor kshops
Present ed 2 30 Nill Nill
paper s
Resour ce Ni |l 2 Nill Nill
per sons
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

conmpetiti onsPoetry
Reci tation, Debate,
Decl anmati on, Essay
Witing, Rangoli,

activities activities
Cel ebrati on of VWonen Cel | 80
wonen’ s day
State Level Wonen Cel | 300



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/17017_Bibliometrics_1646221674.xls
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coll age, On the
spot Painting,
Sl ogan Witing,
PPT, Docunentary
Film Skit, Short
Story witings

Wor kshop on Yoga, Cel | 5 30
nmedi tati on and

nat ur opat hy

One week sel f Cel | 5 300

def ense wor kshop

Jagriti Saptah Cel | 5 500

Ext ensi on Cel | 5 100

Lectures

Di splay of Street Cel | 5 Nill

Pl ay

10 days wor kshop Wnen Cel | 5 375

on Theater

Tr ai ni ng Wr kshop Red Ri bbon 28 56

on Aids

Bl ood Donati on
Canp

NSS 5 80

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies
during the year

Number of students
Benefited

Name of the activity Award/Recognition Awarding Bodies

ni | ni | ni | Nill

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
NSS NSS Wor kshop on 20 100
cashl ess
Art hvyavast ha
NSS NSS Rashtriya 5 500
Ekta D was
NSS NSS Trai ni ng 28 56
wor kshops on
Al DS
NSS NSS Swacht a Di was 3 168
NSS NSS NSS DAY 3 150
NSS NSS Tree 1 Nill
Pl ant ati on
YRC NSS Bl ood 5 109
Donati on Canp



https://assessmentonline.naac.gov.in/public/Postacc/Extension/17017_Extension_1646460319.xls

YRC NSS YRC TRAI NI NG 5 65
CANVP
NSS NSS Wor kshop on 5 100
cashl ess
transacti on

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

ni | 0 ni | 0

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Duration From

Duration To

Participant

ON THE JOB
TRAI NI NG

BTM

TOURI SM OR
GANI ZATI ONS

Nill

Nill

16

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
nil Nill nil Nill
No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

130. 32

130. 32

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added

Val ue of the equi pment purchased Newl y Added

during the year (rs. in |akhs)

Seminar halls with ICT facilities Exi sting
Senmi nar Halls Exi sting
Laboratories Newl y Added

Cl ass roons Newl y Added
Canpus Area Exi sting



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/17017_Students_in_extension_1646461198.xls

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
SOUL Ful l'y 2.0 2005
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 23308 7775642 731 200000 24039 7975642
Books
254 70438 Nl Nl 254 70438
Ref er ence
Books
CD & 72 23956 Nl Nl 72 23956
Vi deo
Weedi ng 424 59319 1 330 425 59649
(hard &
soft)
Li brary 1 30600 Nill Nill 30600
Aut omat i on
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
nil nil nil Nil |
No file upl oaded.
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme [Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 127 4 0 0 0 18 16 0 0
g
Added 71 0 0 0 0 0 0 0 0
Tot al 198 4 0 0 0 18 16 0 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
5 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/17017_augmentation_details_1647325981.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/17017_Library_1647064624.xlsx

Mass Conmuni cation Lab Nl

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physica
facilities facilites
220.75 220.75 1.96 1.96

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

For effective and desired outcomes in academ cs, co-curricular and extra-
curricular activities, it is a pre-requisite that both procedures and policies
shoul d be student-centric and are custonm zed as per the requirenents of the
staff and students. The institutional policies pay equal attention to
mai nt enance and augnentation of infrastructure. The Principal after getting
feedback fromthe heads of all the departments, reviews the existing
infrastructure and di scusses that with the college council for budget
al | ocati on and execution of the plan as per the grants and funds received from
the state govt. and Departnent of Hi gher Education, Haryana for the same. Every
year an orientation programis organized for the newy enrolled students to
introduce themwith all the facilities and resources available in the coll ege.
The students are introduced to the library and its proper functioning and
usage. Appropriate use of |aboratory equiprment is explained to the new students.
For adequate utilization of available resources, every departnent has a well -
desi gned policy which is displayed for the perusal of all concerned. Al the
cl ass-roons and | aboratories are allocated to different prograns and courses as
per the College tine-table. The Coll ege has well equi pped and ventil ated staff-
room girls conmmon room students honme, |CT enabled seminar hall and a multi-
purpose hall. In addition to these facilities, the coll ege al so has adequate
sports facilities to address the fitness needs of students as well as teachers.
There is one badm nton court, one volleyball court, a kabaddi ground and a
mul ti purpose hall for indoor games. The College building falls under the
purvi ew of Public Wrks Departnent, Haryana and all the najor works of
construction, alteration and maintenance are carried out by the PW Departnent,
however, mnor repairs and renovations are done through Building Conmittee of
the college with prior approval and sanction of the Principal and the Coll ege
Council. Annual stock verification is carried out every year and the
unservi ceabl e, unusable or condemmed itens are separated for repair or auction
as per the Govt. norns by the College Dilapidation Conmittee. The |aboratory
staff ensures that |aboratory equipnent is in good condition and functional al
[ he tinme. Instrunents and ot her equi pnent requiring periodic calibration are re-
calibrated in-house wherever possible using scientific protocols otherw se
prof essi onal help is sought on paynent basis. The Augnentation of Lab Fund
received fromthe State Govt. is distributed anong vari ous departnents as per
their requirenment. Al the new purchases are nade by the Central Purchase
Committee of the College in consonance with the norns and policies of the State
CGovt. A designated annual Committee physically verifies all such itens and
proper entries are nmade in the college property register and stock registers of
the concerned department. For the proper sanitation and cl eanliness of the
whol e canpus, the college has regular staff, in addition to the outsourced
staff. The security staff of the college has been outsourced to Jwal aji
Security Services. PWD support staff is intimated if there is sonme nmjor
requirement pertaining to electricity and water arrangenent.




http://gcambalacantthry.ac.in/infrastructure/

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Consol i dat ed 1308 13655940
frominstitution |[Stipend for SC, PMS
for BC, state
nmeritorious
i ncentive for PG
merit Schol arship
for UGGrls
Renewal and Fresh,
Merit Schol arship
for U ban Boys
Grls, Rural Boys
Grls
Fi nanci al Support
from Ot her Sources
a) Nati onal 00 Nill 0
b) I nternati onal 00 Nill 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

on Yoga, Meditatio
and Nat ur opat hy

n

enhancement scheme enrolled
Devel op Engli sh 10/ 08/ 2016 196 G C Anbal a Cantt,
Skills and Engl i sh Language
Pronunci ati on Lab
10 Day Wbrkshop 05/ 09/ 2016 375 M. Uma Shankar
on Theat er
10 day wor kshop 21/ 01/ 2017 300 Ms. Soni ka
on Self Defence
Tr ai ni ng
4 day work shop 11/ 02/ 2016 150 Dr. Preeti

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2016 Ext ensi on 56 56 Nill Nill
| ectures in
t he



http://gcambalacantthry.ac.in/infrastructure/
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/17017_Scholarships_1647235091.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/17017_Development_Schemes_1647239313.xlsx

Pl acenent
Cell---
About
financi al
mar ket ,

i st runent,
faluire and
i mplication

2016 Ext ensi on
| ectures;"
Ti me
managenent ,
gener al
awar eness
and
quantitative
ability

110

110

Nill NiTl

2016 Ext ensi on
Lectures
Myt hs and
reality of

i nvest ment :

as a |l aynman
howado you

t hi nk about

mar ket

103

103

Nill Ni |l

2016 Ext ensi on
Lect ures How
t o enhance
student s
enpl oyabl e
skill

54

54

Nill Nill

2017 Ext ensi on
| ectures
Stress
managenent
and success-
how to
defete
stress in
life

90

90

Nill Nill

2017 Trai ni ng
and
orientation
program on
pl acenment

142

142

Nill NiTl

View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance
redressal

1

2

5.2 — Student Progression



https://assessmentonline.naac.gov.in/public/Postacc/Guidance/17017_Guidance_1647239334.xlsx

5.2.1 — Details of campus placement during the year

On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
NI L Nill Nill I nter 47 Nill
d obe
Rel i ance Jio
Spectrum
Tal ent
Managenent
Navbhar at
Fertilizer
[td. Inspire
Consul ting
Team Lease
GV.R
| nsur ance
| CA 4 Jobs
etc
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2016 25 Bachel or vt. PG vt. PG Masters in
in Science Col | ege, Col | ege, Conput er Sc.
Anbal a Anbal a
Cantt. Cantt.
2016 4 Arts vt. PG vt. PG Masters in
Col | ege, Col | ege, Punj abi
Anmbal a Anmbal a
Cantt. Cantt.
2016 5 Arts vt. PG vt. PG Masters in
Col | ege, Col | ege, H story
Ambal a Ambal a
Cantt. Cantt.
2016 3 Arts vt. PG vt. PG Masters in
Col | ege, Col | ege, H ndi
Anbal a Anbal a
Cantt. Cantt.
2016 4 Arts ovt. PG ovt. PG Masters in
Col | ege, Col | ege, Engl i sh
Anbal a Anbal a
Cantt. Cantt.
2016 5 Arts, ovt. PG ovt. PG Masters in
Commece Col | ege, Col | ege, Econoni cs
Anmbal a Anmbal a
Cantt. Cantt.
2016 3 Arts CGovt. PG Govt. PG Masters in
Col | ege, Col | ege, CGeogr aphy



https://assessmentonline.naac.gov.in/public/Postacc/Placement/17017_Placement_1647239213.xlsx

Anbal a Anbal a
Cantt. Cantt.
2016 8 Commer ce CGovt. PG CGovt. PG Masters in
Col | ege, Col | ege, Conmmer ce
Anbal a Anbal a
Cantt. Cantt.
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items

Number of students selected/ qualifying

Nill

Nill

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
19 th Annual Athletic Intra Coll ege 128
Meet

Vasant Ut sav

Intra Coll ege

Tal ent search

Intra Coll ege

200

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
Ni Il ni | Nl Nl Ni Tl Nill ni |
No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

them i n neani ngf ul

i nvol vement
i npressive.

them on YouTube.
confi dence as well
future in career
fi nanci al
di fferent departnents.
handl e studi es and work simultaneously. There are a nunmber of other college
| QAC and Sports Board where students involvenent is
required and their active participation is sought.

their views though their
the capability and confidence of the students.
Exposure to the canera hel ped students to increase their
whi ch woul d be hel pful

bui l di ng. Through Earn while You Learn schene,

support

comm ttees such as | CC,
ensur ed whenever

as their

The Col | ege provides anple opportunities for
their concerns on many administrative and academ ¢ conmittees.

the denmocratic structure and node of functioning of the college and engages
and productive activities.
and functions are assisted by student vol unteers.
i n newspaper editing, designing,
It provides experiential

paper .

personality,

Al nmost al |
Mass Conmuni cati on students
and printing is remarkabl e and
[ earning to the students.
i nformati on about the problens of students and try to help them by expressing
They al so started a YouTube channel

students to participate and voice
It strengthens

the college activities

They gat her

t o enhance

They made vi deos and published

for themin the
students get
in addition to work experience while working with with

They learn the skills of managenent and al so how to
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5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

Ni |

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The institution’s firmbelief in the practice of decentralization and
participati ve managenment can be clearly seen in its way of constituting various
annual adm nistrative comittees, societies and clubs which invol ves enpl oyees

and students at all levels. Fromthe Head of Departnments (HODs) to Faculty,

Support Staff and the students -everybody ensures better managenent of
decisions and their inplenmentation at all |evels. The Principal also believes
in the phil osophy of decentralization and involves faculty menbers and students
i n deci sion making and inpl ementing policies. Rotary C ub of students and Eco

clubs are also operational in the college.

6.1.2 — Does the institution have a Management Information System (MIS)?

No

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Exami nati on and Eval uati on In the field of exam nation and
eval uation the institution is required
to follow the University guidelines.
Exam nation forms are filled online
exani nation fee is deposited online
and the adnmt cards of students are
generated online. The interna
assessnent of the students is submtted
online on the university portal and the
same is also displayed on the Coll ege
noti ce board. The Principal, College
Counci| and Regi strar House Exam nation
ensure tinmely conpliance of upl oading
of attendance and internal assessnent
of students on university portal. The
Col | ege has been earnarked as
Uni versity ‘On the spot eval uation’
center.




Human Resour ce Managenent

The Col | ege al ways makes effort for
best human resource managenent.
Teachers are trained and then invol ved
in a nunber of activities of the
Col I ege. Execution of all the ngjor
decision of the College is nade through
various conmttees. Area of interest of
teachers and their expertise are always
taken into account while assigning them
any j ob.

Research and Devel oprent

Research is always an inportant
conmponent of higher education. College
admi ni stration inspires faculty nmenbers

for research in the area of their
interest and requirenent for the
benefit of both faculty and the
students. Teachers are inspired to
wite quality research articles for
research journals, edited books etc.
They are also inspired to publish books
as sol e authors.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

Library is fully autonmated since 2005
and the software in use is SOUL 2.0
havi ng 27000 text books, 460 reference
books, 15 newspapers, subscription of
19 nmagazines, 04 journals, 01
Enpl oynent News, a separate Book Bank
consi sting of reference books, genera
knowl edge books, encycl opedi as, atl as,
dictionaries, thesaurus, biographies
etc. E-resources are avail abl e through
I NFLI BNET. Col l ege library committee
recomends weedi ng out of old books and
pur chase of new ones.

I ndustry Interaction / Collaboration

Career Counselling and Pl acenent Cel
of the College invites resource persons
fromindustry to have interaction with

students. Excursions to industry are
arranged for the students so that they

can have an exposure of the actua
wor ki ng environment. Placenent drives
are organi zed in the Coll ege.

Col | abor ati ons are done w th various
i ndustries where students do the
internship which is mandatory in sone
cour ses.

Adm ssion of Students

The Coll ege follows Central online
adm ssion process initiated by DHE
Haryana i n consonance with the rules

and regul ations of the affiliated
uni versity and reservation policy of
Govt. of Haryana. The Col | ege upl oads
i nformation regardi ng nunber of seats

availabl e in a program subject
conmbi nation, fee structure etc. on the

Admi ssion portal. Candi dates are




required to fill the online adm ssion
formand upload all the required
docunents. After e-verification, a
centrally generated nerit list is
di spl ayed on the portal and the
candi dates are required to deposit fee
online/offline node.

Teachi ng and Learni ng

I nnovati ve teaching methods are
adopted by the teachers, PPTs and
interactive teaching techniques are
bei ng used by faculty. Sem nars, group
di scussi ons, presentations, assignnent
wor k, case studies etc. are also used
by the teachers to make the teaching
and | earning effective, wherever
applicable. E-content is also shared
and provided to the students through
the platformcreated by the Directorate
of Hi gher Education, Haryana.

Curri cul um Devel opnent

The coll ege, being affiliated to
Kurukshetra University, Kurukshetra
follows the curricul um devel oped by the
Uni versity. The teachers review the
curriculumregularly and give their
inputs directly as nmenbers of Board of
Studies of University or indirectly to
the teachers of university or other
institutions who are nenbers of Board
of Studies so that whenever the
curriculumis revised by the
University, their suggestions nay be
i ncor por at ed.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Adm ni stration

The Coll ege follows central online
adm ssion process of DHE, Haryana.
I nformati on regardi ng nunber of seats,
subj ect - conbi nati on, fee- structure,
| ast dates, |ist of colleges and
docunents required is uploaded on the
Admi ssion portal. Candi dates get
assi stance for filling the adm ssion
formin the College through hel p-desks.
After e-verification of the forns,
shortcoming, if any, is conveyed to the
candi date t hrough an auto-gener at ed
nmessage. Once the first and subsequent
merit list is uploaded, the selected
candi dates get their docunents verified
by the Col | ege admi ssion comittee and
the candidate is allowed to deposit fee
in online/offline node

Adm ni stration

The Principal coordinates and
supervises all the administrative
functions of the institution. The




adm ni strative set-up of the Coll ege
has various positions for snooth
functioning of the work. It has HODs,
O fice Superintendent, Bursar,
Account ant Assi stant and ot her
mnisterial staffs for the snmooth and
ef ficient working.

Pl anni ng and Devel opnent

Time table is prepared according to
the Academ ¢ Cal endar of the University
and conveyed to all Departnental Heads

and al so displayed on the Coll ege
noti ce-boards for the students. Lesson

Pl ans which divide the entire course
content in a systematic way is
devel oped at the commencenent of each
academ c session. These Lesson Pl ans
are thereafter uploaded on the
Departnment of Hi gher Education |ink/
website. College also has its
perspective plan for devel opnent. All
the plans are shared with various
Intra- comrttees electronically.

Fi nance and Accounts

The students deposit their fee in
both online and off-1line node. Payrol
software is used for salary dispersa
and online node is used for utilization
of grants. The statutory dues are paid

online on regular basis. Al the

information related to salary of
teaching and non- teaching staff is
recorded in conputerized form Filing
of returns related to TDS, sending
uni versitys share of college funds,
mai nt ai ni ng provident fund record of
enpl oyees etc. are nmaintained in
electronic form

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
Nill Nill Nill Nill Nill
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date
professional |administrative
development training
programme programme

organised for
teaching staff

organised for
non-teaching
staff

To Date Number of Number of
participants participants
(Teaching (non-teaching
staff) staff)




Nill ni |

Nill Nill

Nill

Nl

NIl

No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
W nt er School 01/ 12/ 2016 21/ 12/ 2016 21
Wor kshop 04/ 01/ 2017 07/ 01/ 2017 4
Short term 20/ 10/ 2016 26/ 10/ 2017 7
cour se
Orientation 18/ 05/ 2017 14/ 06/ 2017 28
Pr ogr amre
Short term 17/ 01/ 2017 23/ 01/ 2017 7
cour se
Nat i onal 17/ 04/ 2017 24/ 04/ 2017 8
Wor kshop
Facul ty 30/ 11/ 2016 06/ 12/ 2016 7
Devel opnent
Pr ogr amre
No file upl oaded.
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
8 4 1 Ni |
6.3.5 — Welfare schemes for
Teaching Non-teaching Students

Since, the college is
under the aegis of Govt.
of Haryana thus all the

wel fare schenes

enpl oyees are avail abl e
for the menbers of

education. 2. Loan and

advances for
plot/flat/ built up

house/ construction of

house 3. Loan and

own/ chi |l dren 4.
advances for

vehicle 5.
advances for
etc.

Loan and
Comput er,
6. Fixed/floating

applicable to governnent

teaching staff. A list of
such schenes are: - 1.
Assi stance for higher

pur chase of

advances for narriage of
Loan and
pur chase of

1. Assistance for

advances for marriage of
own/children 4. Loan and
advances for purchase of
vehicle 5. Loan and
advances for Conputer,
etc. 6. Fixed/floating
Medi cal al | owance 7
Medi cal rei nbursenent 8
Cash | ess nedica
facility for chronic
di seases 9. Leave Travel
Concession 10. Loan for
wheat purchase 11.
Festival Advance 12.

Cycle allowance to cl ass-

Col | eg

Gov

schene

hi gher education. 2. Loan [schene for
and advances for purchase
of plot/flat/ built up
house/ construction of in Govt.
house 3. Loan and Haryana. 2.

es.

t.

for

1. Consolidated stipend
the welfare of
schedul ed caste students
pursui ng hi gher education

Col | eges
Post Matric

Schol arship for wel fare
of Backward cl asses 3
Provi di ng books to SC

students of Covt.

4. A schene

i ntroduced by the Haryana

for

schol arship to under
graduate girl
Haryana state
(Meritorious incentive
scheme) schol arship
schene 6. Haryana state
nmeritorious incentive
t he students

merit

students 5.




Medi cal al | owance 7.
Medi cal reinbursenent 8.
Cash | ess nedi cal
facility for chronic
di seases 9. Leave Trave
Concessi on 10.
Pensi on/ NPS schene 11.
Gratuity on retirenent
12. Encashnent of Earned
| eaves 13. Conpassionate
financial assistance to
t he dependents 14. Loans/
Advances for education of
chil dren of governnent
enpl oyees 15. House Rent
Al | owance 16. Physically
Chal | enged Al | owance

IV enpl oyees 13. Washi ng
al l ownance to class-1V
enpl oyees 14. Pensi on/ NPS
scheme 15. Gratuity on
retirement 16. Encashnent
of Earned | eaves 17.
Conpassi onat e financi al
assi stance to the
dependents 18. Loans/
Advances for education of
chil dren of governnent
enpl oyees 19. House Rent
Al | owance

who attain nerit position
in CBSE annual exams 7.
Stipend schenme for the
wel fare of grand children
of freedomfighters.
State Merit schol arship
9. Lower incone group
(non-plan) 10. Earn Wile
You Learn Schene 11.
Excursions and Tours for
mal e students 12.
Excursion and Tours for
Femal e students 13.
Schene for pronotion of
sports activities 14.
Augnent at i on of
| aboratories 15.

Pl acenent Cells in the
Govt. Col | eges 16.
Educat ed Youth Al |l owances
and Honorarium Schenme 17
NCC 18. NSS 19. Book Bank
20. Student Aid Fund 21.
Worren Devel opment Cel
22. Youth red Cross 23.
Rotary Club 24. Eco Cub
25. Red Ri bbon C ub 26
Legal Literacy Cell 27.
Tal ent Search 28. Annua
Sports Meet 29.

Mai nt enance of physi cal
standards for sports
persons 30. Provisions of
sports kits to sports
persons on half rates 31
Bus Pass/ Rail way pass 32.

Free Passport Schene 33.

Vasant osav U sav.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Audi t :
t he financi al

| nt er nal
al |

Gover nnment/ Pri nci pal
itens as per

transparent,
made. Al the financial
put forward to external

mai nt ai ned. External
fi nanci al

audi ted, not just

adm ni strative and financi al
Purchase Comrittee along with the Bursar of the college keeps strict vigi

To nmake the system nore robust and
the bills are perused by the Principal,

t he purchase system and procedure.

The Coll ege has a systemati c nechani sm of
activities which take place fromtinme to tine. After getting
the requirements fromdifferent corners and subsequent approval

transacti ons and paynments rel eased by the Principa
audit agencies as well.
duly audited by a team and mai ntai ned in day books and cash books.
records of the Grants received fromagencies |like DHE, UGC, and other funding
agenci es for organizing academ ¢ and research activities are properly
Audi t:
dealings and therefore it ensures that al

Al t

The Col |l ege believes in

internally but also through various externa

Internal Audit for

of the

the Purchase Conmittees make purchases of the required
procedure and rul es.

of
on

The Convener

before final paynents re
are
he vouchers and bills are

Pr oper

full transparency of all
its expenditures are

audits. The




audit of all the funds and grants are conducted periodically by Local Audit,

Govt. of Haryana and Accountant Ceneral, Govt of India. Further, to maintain a
prismof clarity, the college ensures the audit for the Post-Mtric

Schol arshi p, Consolidated Stipend Schenes and ot her schenmes for the student

received from State Govt., is conducted regularly by the Audit Cell, in the
of fice of DHE Haryana, Local Audit, AG audit teans. To keep the record crystal
clear and to ensure accountability, the clerical staff of the college prepares
the Day book and Cash books clearly indicating the anobunt spent under different

heads during those particul ar periods. These are signed by the Ofice Supdt/
Clerk, Bursar, Principal and made available to all external audit teans during

various audits.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I1I)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Ni Il 0 0

No file upl oaded.

6.4.3 — Total corpus fund generated

000

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes Kur ukshetra Yes Princi pal and
Uni versity, | QAC
Kur ukshetra
DGHE and
District
Adm ni stration
Admi nistrative Yes DGHE and Yes Princi pal
District Col | ege Counci |
Adm ni stration and Staff

Commi ttees

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

NI L

6.5.3 — Development programmes for support staff (at least three)

NI L

6.5.4 — Post Accreditation initiative(s) (mention at least three)

New | abs were established in the coll ege under RUSA Repair and renovati on work
was al so undertaken under Rusa Introduction of new course |.e. Bachel or of
Busi ness Adm ni strati on.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal No
b)Participation in NIRF No
C)ISO certification No




d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2016 Theat er 05/ 09/ 2016 05/ 09/ 2016 19/ 09/ 2016 375
Wor kshop
2017 Jagriti 16/ 01/ 2017 16/ 01/ 2017 21/ 01/ 2017 500
Sapt ah
2017 Sel f 21/ 01/ 2017 21/ 01/ 2017 28/ 01/ 2017 300
Def ense
Trai ni ng

No file upl oaded.

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the
programme

Period from

Period To

Number of Participants

Female

Male

10 day
wor kshop on
theatre on W
men and Gender
| ssues

05/ 09/ 2016

19/ 09/ 2016

200

175

Ext ensi on
Lectures on
Sexual
Har assnent at
Wr kpl ace &
Dignity of
Wonen at
Wor kpl ace

09/ 03/ 2017

09/ 03/ 2017

50

50

Jagriti
Sapt ah, a
series of
| ectures,

16/ 01/ 2017

21/ 01/ 2017

300

200

One Week Sel f
- Def ense
Wor kshop

21/ 01/ 2017

28/ 01/ 2017

300

Ni |l

4 Day
Wor kshop on
Yoga,
Medi tati on and
Nat ur opat hy

02/ 02/ 2017

14/ 02/ 2017

147

Ni |l

| ecture:
"Jour ney of
| ndi an Wonen
t hrough
Centuries," and
Wonen

16/ 01/ 2016

16/ 01/ 2016

50

40




Empoer nent” by
Prof Sunita
Pat hani a

"Stress
Managenent " and
Positivity in
Li fe" by Prof.
Archna Ji ndal
from Mul | ana
uni versity
Sadopur

17/ 01/ 2017

17/ 01/ 2017

30

40

“Cyber Crines
Agai nst Wonen”
and “Laws of
Prevention” by
M . Bal want
Si ngh, I ncharge
Cyber Cell,
Anbal a

18/ 01/ 2017

18/ 01/ 2017

40

30

“Victim of

Domesti c
Vi ol ence and

Sexsual

Vi ol ence
survivors” and

“Myth and
Real ity about
Wnen in | ndian
Society” by Ms.

Reena,

Counsel or and
soci al Wbrker.

19/ 01/ 2017

19/ 01/ 2017

40

35

Wonmen Heal t h,
di et and
Nutrition by
Gynecol ogi st
civil hospital
Anbal a Cantt,

20/ 01/ 2017

20/ 01/ 2017

80

Nill

“Legal rights
of I ndian
Wnen” and
“Wonen and
Activisn? by
Ms, Sudesh,
advocat e and
Soci al
activi st.

21/ 01/ 2017

21/ 01/ 2017

60

55

State Level
conpetitions
Poetry
Recitati on,
Debat e,
Decl amat i on,
Essay Witing,
Rangol i ,

coll age, On the

18/ 02/ 2017

18/ 02/ 2017

200

100




spot Painting,
Sl ogan Witing,
PPT,
Docunent ary
Film Skit,
Short Story
witings on the
topic " CGENDER
EQUALI TY: MYTH
OR REALI TY"

Ext ensi on
| ecture on
"WOVEN

EMPONERNVENT"
during NSS Canp

28/ 03/ 2017

28/ 03/ 2017

50

100

Ral |y on BETI

BACHO by NSS

30/ 03/ 2017

30/ 03/ 2017

50

100

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

week,

Jhopdi

saniti zati on.

students towards environnent al

NSS Units of the Coll ege organi zed 7-Day canp on the theme SWACCH BHARAT,

SWASTH BHARAT from March 24th to March 30th, 2017 to sensitize and notivate
consci ousness and sustainability. During this
students actively participated in the sanitization and cl eaning of the
whol e canpus along with the adopted slum area. Students visited the Jhuggi
area everyday and nade the residents aware regardi ng health and

Student volunteers planted trees in the college campus and
of extension

They were al so educated through a nunber
| ectures on the hence nmentioned issues ---- Bio-Diversity, Qur Contribution in
Pol lution Control, Food security and Environnental Protection. Environnental
Science is also a conpul sory course in all the undergraduate prograns. Students
are thoroughly sensitized and educated about different natural resources,

ecosystens, Bio-diversity and its Conservation, environnental pollution,
Aci d- Rai n, Waste -Land recl amation etc.

wat ered the plants.

Climate Change, d obal warm ng,
Students have to a subnmit a project-report and wite a three hour exam thus,
fam liarizing and sensitizing themto the environnental issues to the optinmum

drive on

NSS Units of the Coll ege organi sed a speci al

| evel possible.
e. 02.10.2017. In

cl eanliness on the occasion of Mahatma Gandhi’s birthday i.
this drive 168 NSS volunteers actively participated in sanitizing and cl eani ng
of the Coll ege canpus.

7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Scri bes for exam nation Yes 8
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2017 1 1 24/ 03/ 2 7 Visit Bet i 150




017

ar eas

to slum

bachao,
Bet i
Padhao. S
anitizati
on and cl
eanl i ness
drive

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Ni |

Nill

Ni |

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To

Number of participants

One Day district

Level Training

wor kshop on HV
Al DS

21/ 10/ 2016

21/ 10/ 2016

84

One week program
“Cashl ess Week”

21/ 01/ 2017

27/ 01/ 2017

120

One Week NSS Canp
on Swacch Bhar at
Swast h Bhar at

24/ 03/ 2017

30/ 03/ 2017

150

An interactive
session on the
topic “Information
Over | oad—€auses,
Synpt ons and
Sol uti ons”

27/ 09/ 2016

27/ 09/ 2016

150

District |evel
conpetitions Essay
witing, Slogan
witing, Speech and
Decl amat i on,
Debate, Skit,
Poetry Recitation,
On the Spot
Pai nti ng, Power
Poi nt Presentati on,
Docunmentary film
and Quiz ---
Topi cs- - -
Protecti on of Wnen
From Donestic
Vi ol ence,

07/ 02/ 2017

07/ 02/ 2017

150

Bl ood Donati on
Canp in
col | aboration with
JCl organi sed by
t he NSS and NCC
Units of the
Col | ege

15/ 09/ 2016

15/ 09/ 2016

150

View File



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/17017_promotion_activities_1647189121.xlsx

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Ban on the use of plastic since 11-02-2016 vide nmeno no: GCA/ 2016/ 466 2.
Mai nt enance of Botanical Garden of the College. 3. Students were nmade aware
about the inportance of environnment sustainability through the extension
| ectures on Swatcch Bharat during 5 day workshop organi sed by NSS Units in
col l aboration with Youth Red Cross Society of Anbala from 19th to 13th of Jan,
2017. 4. One week NSS Program from 24th to 30th of March, 2017 on the thene
Swat cch Bharat, Swasth Bharat. Tree plantation drive was successfully run
during this week. 5.NSS Units of the Coll ege organised a special drive on
cl eanl i ness on the occasion of Mahatma Gandhi’s birthday i.e. 02.10.2017. In
this drive 168 NSS vol unteers actively participated in sanitizing and cl eani ng
of the Coll ege canpus.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1. Title of the Practice: Environnment Consciousness and Sustainability:
hj ectives of the Practice ¢« To inculcate environnment consci ousness anong
students by facilitating their participation in various green initiatives « To
make the students aware of the adverse effects of climte change and gl obal
warmng ¢ To rai se awareness anong students and the general public about the
advant ages of using various green practices to reduce carbon em ssions ¢ To
develop required skills and expertise anong students to deal w th conspi cuous
envi ronment al chal | enges The Context The Course of Environment education is
prescribed by the University as a part of the curriculumw th an aimto nmake
t he students aware about the inportance of clean and green environnent. On the
recomrendation of | QAC, various clubs, societies and forunms |ike: NSS, YRC
Club, NCC, Eco Club were installed in the college. Under the aegis of these
clubs and societies, a commtted team of 50 students remain active in and
beyond t he coll ege prem ses for dissem nating the nessage of sustainable
environment. Apart fromthat these commttees work meticulously to pronote
sanitation and cleanliness. The Practice Eco Club and other Clubs strive to
spread awareness anongst nasses by involving themin various green practices.
Wth this commtnent, these clubs organize diverse activities on environnment
rel ated i ssues such as: Rallies, Door- to -Door campaign, Regular cleanliness
drives of the canpus, Tree Plantation Drive, Displaying Instructions and Sl ogan
Witing in the canpus and outside as well, besides |abeling some of the plants
and the trees in the college for their identification. Wrnmen Cell and Fine Arts
Departnment take charge of slogan witing and poster now and again with the sole
obj ective of channelizing young nminds to create environnental awareness through
their imagination in poster making and slogan witing. Rallies enable themto
face real challenges of |ife under the scorching sun as well as to inculcate in
themteam spirit. Repeated persuasive nethods |ike organi zi ng awar eness
progranmmes and door- to- door canpaigns also help to convince students and
staff nmenbers regarding the poor air quality and other forms of pollution.
Evi dence of Success Keeping in view the ever increasing ecol ogical inbalance,
poor air quality index and resultant health hazards, the institutionis fully
aware of its responsibility towards society. W aimat sensitizing, training
and invol ving our devoted students in this ecological drive for generating
awakeni ng and i nvol ving masses for a gl obal cause and for this very purpose,
students are encouraged to participate in all the college level activities and
district |evel conpetitions. Problem Encountered and Resources Required The
chal  enge we encounter in instilling environmental awareness in our students is
the length of the course, effective strategy fornulation and the financia
constraints. There has been a significant di screpancy between the theoretical
and realistic aspect in academ cs. For financial assistance, we need to seek
assi stance fromlocal and governnmental agencies. 2. Title of the Practice:
Gender Sensitization Objectives of the Practice « To instill sense of equality,




justice, nmutual respect and accountability anpng the students of both the
genders. + To generate awareness regarding equality in |aw, social system and
denocratic activities. o To provide an integrated and inter-disciplinary
approach to understand the social and cultural | constructions of gender that
shapes the experiences of wonmen and nen in society. ¢« To advocate and ensure
same personal freedom for nmen and wonen, protection against all sorts of
aggressi on and exploitation. « Equality of nen and wonen with regard to social,
econonic and political representation and participation. The context Qur
Col | ege takes pride in being one of the safest and best sensitized HEl of the
district as far as gender equality and safety is concerned. The ratio of nale
and female staff as well as that of male and fenal e students speaks vol unes to
authenticate this claimof ours. Usually, wonen are treated differently and
unequal than nen in career, hone, society etc. it’s a commopn type of
discrimnation that we see throughout the world even in devel oped countri es.
Moreover, laws related to gender sensitization is not only crucial for bal anced
devel opment of young minds but also help our students in building correct nora
val ues, self discipline and national spirit. Initiatives were taken for gender
awar eness and sensitization in the society regarding rights of wonen. It has
been observed that gender discrimnation exists at all walks of life and every
part of society including everyday conversation at work place and public place.
The Practice The Col |l ege has an active and wel | -equi pped Wnen Devel opnent Cel
that addresses all the gender related issues through a nunber of awareness
generating programes, events, extension |ectures and conpetitions. The Cel
gets financial assistance as Whnen Cell grant fromthe state government. The
devel opnment cell also |ooks into various special needs and safety requirenents
of the girl students and is always prepared for their assistance and
counseling. The College facilitates girl students with conmon room dedicated
girls wash roons, water-coolers, parking facility, recreational gadgets and
facilities in the girls comon room sanitary pads vendi ng nmachi ne and
incinerators etc. A provision of health check up and gui dance on health,
nutrition and hygi ene under the supervision of the doctors and qualified
nmedi cal teans is a regular feature. To nmaintain a gender sensitive environnent
‘“Wrmen Grievances Cell’ also deals with cases of conplaints where face to face
interaction and counselling resolves such issues. In addition to this the
Col l ege al so has Internal Conplaint Conmttee on the UGC guidelines to take
care of all the issues of sexual harassnent at workplace for girls and fenale
staff. Wonen Devel opnment Cell organi zes special Self-Defense workshops, Yoga
and aerobic classes for the girls. Grls are notivated to participate and
enroll in NCC and NSS wi ngs of the College, as it strengthens and devel ops
their confidence and | eadership qualities. Special efforts are al so nade
through Legal Literacy Cell to familiarize themwth their constitutiona
ri ghts and saf eguards. Special skill devel opnent workshops are al so pl anned and
organi zed for the overall devel opnment and enpowernment of girl students of the
College. College is also inspired by the Govt. Schene of ’'Beti Bachao, Beti
Padhao. Al the comrittees of the college initiate activities time and again to
make our students sensitive about this issue. Evidence of Success Qur cultura
beliefs reinforce the idea of acceptable behavior of nales and fenales. This
i ncludes various socializing agents |ike parents, teachers, nedia, etc. Lega
Literacy cell of the college organizes |lectures of advocates on gender issues
time to tine. These lecturers are really informative for our students and
sensitize students towards fair gender. Students are counseled to treat their
class mates equally and they are given evidence by their teachers who treat
their students equally. College teachers keep close eyes on the students to see
t heir behavi or. Al though, deeply rooted gender roles can be changed over tine
since social values and norns are not static. W can al so vouch that gender
roles are not static but they differ with culture, society and historica
peri ods. Contextualization is the key to any concept we like to inculcate or
sensitize in our students. Mnistry of women and child devel opment al so pl ays




the role of a torch bearer in breaking gender stereotypes. It hel ps people in
exam ning their personal beliefs and attitudes and questioning the realities of
both sexes. Qur college is on the path of maki ng people aware of the need of
gender equality through its students. Problenms encountered and Resources
Requi red Probl em occurred when we try to break stereotype views of culturally
and socially constructed roles. Gender of a hunan being is biologically
different and it doesn’t change with place and time. Usually women are treated
unequal and as second sex in society. Precisely, it is the psychol ogy of a
human that nakes this differentiation based on their upbringing and socia
environment. So the biggest challenge is to change the psychol ogy though | aw
and education. WE can do it by treating opposite sex equally or nore politely.
The resources required for this is definitely financial initiatives and nental
training. Wrkshops are required and finally nonitoring over the change is our
prime concern. W gave this carte blanch to our students to express their views
and we try to quench their thirst and all these kinds of questions asked.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://gcanbal acantthry. ac.in/best-practices-2019-20/

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Government PG Col | ege, Ambal a Cantt is one of the premer institutes
establ i shed under the aegis of the Departnent of Hi gher Education, Haryana as
an institution of Know edge and Service. The institution is conmmtted to
nurture the bubbling enthusiasm and overflowi ng energies in a positive and
constructive way. The ability and aptitude are tapped and diverse scientific
tenpers, aesthetics and val ues are recogni zed and cel ebrated. To realize this,
the Col |l ege provides best educational facilities, library support,
environnmental |y healthy canpus, well- equi pped Language Lab and | aboratories.
To hel p the needy and neritorious students, Earn While You Learn and vari ous
schol arshi p schenmes are provided by the College. Qur library established in
June, 1997 is equipped with a huge data base in SOUL software and nore than
24039 books, with easy accessibility for the students and staff. Around 15
newspapers, 19 magazi nes and 1 Enpl oynent News is prescribed in the library.
The Accounts Branch, the Admi nistrative Bl ock and the Exam nation Branch are
fully computerized with technically trained staff. One fully furnished and wel |l -
equi pped Language Lab is also functional with trained and experi enced teachers
to help the students boost their confidence in English |anguage, thus,

i mprovi ng-upon their overall personality. In continuation to the efforts of
provi di ng enpl oynent to students, Career Counselling and Pl acenent Cell of the
Col I ege regul arly organi ze pl acenent drives. The sprawl i ng canmpus of the
College is an epitonme of greenery and it is due to the continuing efforts of
the College staff and support received fromthe State Governnment. In addition
to a variety of ornamental plants, the College boasts of a well- naintained
Bot ani cal Garden with a nunber of nedicinal plants as well. A conscious effort
is made by different clubs and societies to strengthen the noral fabric and
nmental abilities of the students so that they becone positive and enlightened
i ndi vidual s. The Col | ege has congeni al and cogent acadeni c environnment, highly
qual i fied, conpetent and conmitted faculty and humanitari an approach to
transformcreative tenper and hesitant smles blossominto young talent---

vi brant and versatile. http://gcanbal acantthry. ac.in/ m ssi on-and-vi sion/

Provide the weblink of the institution

http://gcanbal acantthry. ac.in/
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8.Future Plans of Actions for Next Academic Year

The Internal Quality Assurance Cell (1QAC) of the College has taken initiatives
in preparation of the perspective plan for the session 2017-18 Acadenics 1. The
institution will adhere to the academ ¢ cal endar which will be provided by the
KUK. 2. Al the departnental heads to prepare the academ c cal endar for inportant
events, curricular, co-curricular, extra-curricular and extension activities for
their respective departnents. 3. To attract highly qualified and experienced
personnel (extension lecturer) for faculty positions for inparting quality
education and skills and notivating the students. 4. Faculty to prepare the
| esson plan for their respective classes and subjects so as to ensure better
quality in teaching. 5. Result analysis of the session 2016-17 exam nation wl|l
be carried out by the exam nation branch. 6. University nornms related to the
attendance of the students will continued to be strictly followed. Adm nistration
7. Annual committees will be constituted for the perfornmance of various
adm ni strative and ot her devel opnental works of the institution and the sane will
be comunicated to the teaching and non-teaching staff. Infrastructure 8. New
Labs will be established and repair and renovation work of the existing |labs wll
al so be undertaken. 9. Installation of printers, bionmetric machines, wifi routers
will be made for enhancing the use of ICT in the institution. 10. New Conputer
systemw ||l be provided to the Geography departnent for the Renobte sensing and
G S lab purpose. 11. Sports ground of the college will be levelled. Students 12.
Prograns will be organized at college, district and state |evel for the overal
wel | bei ng of the students. 13. Mentor groups will be formed and their neetings
will be organized to solve the problens of the students and also for taking their
suggestions for making further inprovenents in the institution. 14. Self Defense

Training programw || be organized for the girl students 15. Organi ze inter
col | ege conmpetitions or events by the departments and cells. 16. Various career
gui dance wor kshops wi Il be organi zed under placenent cell so as to provide career

paths to the students. 17. Job Fair will also be organized by the placenent cel
so as to provide the job opportunities to the students. 18. Institution wll
organi ze Athletic neet and students will be encouraged to participate in sports
activities Faculty 19. Faculty will be encouraged to performresearch rel ated
activities. 20. National Level Senminars will be organized by the departnents
under the aegis of Directorate H gher Education, Haryana. 21. Faculty of the
institution will be encouraged to participate in the Sem nars and Wrkshops for
the enhancenent and upgradation of their know edge. Social Responsibility 22. NSS
Unit of the college to organize activities for the welfare of society so as to
enabl e students to learn howto fulfill social responsibility. 23. To concentrate
on the environnmental concerns plaguing the earth due to industrial activities and
deliver mitigation efforts.
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